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NOTICE 
 

NOTICE IS HEREBY GIVEN THAT THE TWENTY SIXTH ANNUAL GENERAL MEETING OF 

TATA AUTOCOMP SYSTEMS LIMITED WILL BE HELD ON FRIDAY, JUNE 17, 2022, AT 03.30 

P.M. (IST) THROUGH VIDEO CONFERENCING (“VC”) / OTHER AUDIO VISUAL MEANS 

(“OAVM”) AT DEEMED VENUE AT THE REGISTERED OFFICE OF THE COMPANY AT TACO 

HOUSE, DAMLE PATH, OFF LAW COLLEGE ROAD, PUNE 411004 TO TRANSACT THE 

FOLLOWING BUSINESS AT A SHORTER NOTICE:  
 

ORDINARY BUSINESS 
 

1. To receive, consider and adopt the Standalone Financial Statements of the Company for the 
year ended March 31, 2022 together with Report of the Directors and Auditors thereon. 

2. To receive, consider and adopt the Consolidated Financial Statements of the Company for the 
year ended March 31, 2022 together with Report of the Auditors thereon. 

3. To declare final dividend on Equity shares. 
4. To appoint a Director in place of Mr.  Ankur Verma (DIN- 07972892) who retires by rotation and 

being eligible offers himself for re-appointment. 
5. To  reappoint M/s. B S R & Co. LLP (FRN 101248W / W-100022) as the Statutory Auditors of 

the Company to hold office from conclusion of this Annual General Meeting until conclusion of 
31st Annual General Meeting to be held in the financial year 2027-28 (for FY 2026-27) and fix 
their remuneration and in this connection to consider and if though fit, to pass, with or without 
modification(s), the following resolution as an Ordinary Resolution: 
 
"RESOLVED THAT pursuant to provisions of Section 139 of the Companies Act, 2013, rules 
made thereunder and pursuant to recommendation of the Audit Committee and the Board of 
Directors, M/s. B S R & Co. LLP, Chartered Accountants, (Firm Registration No. 101248W / W-
100022) be and are hereby re-appointed as the Statutory Auditors of the Company from the 
conclusion of this Annual General Meeting (26th AGM) to hold such office for a period of 5 
(Five) consecutive Financial years till the conclusion of the Annual General Meeting (31st  
AGM) to be held in the financial year 2027-28 (for FY 2026-27) at such remuneration as shall 
be fixed by the Board of Directors of the Company or any committee thereof. 

 

SPECIAL BUSINESS 
 

6. To ratify remuneration payable to M/s. Harshad S. Deshpande & Associates, Cost 
Auditors of the Company for the cost audit to be conducted for financial year 2022-23.  

 To consider and, if thought fit, to pass with or without modification(s), the following resolution 
as an Ordinary Resolution: 

“RESOLVED THAT pursuant to provisions of section 148 and any other provisions of the 
Companies Act, 2013 read with the Companies ( Audit and Auditors) Rules 2014, (including 
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any statutory modifications or re-enactment thereof, for time being in force) M/s. Harshad 
Deshpande & Associates, Cost Accountants, Pune, Firm Registration No. 00378, the Cost 
Auditors appointed by the Board of Directors, to conduct the audit of the cost records of the 
Company for the Financial Year 2022-23 at a remuneration up to Rs. 1,85,000 /- (Rupees One 
Lakh Eighty Five Thousand only) plus reimbursement of out of pocket expenses and 
applicable taxes be and is hereby ratified.” 
 

RESOLVED FURTHER THAT the Board of Directors of the Company be and are hereby 
authorised to do all acts and take all such steps as may be necessary, proper and expedient to 
give effect to this resolution.” 

 
 

7. Change in Remuneration Structure and Terms and Conditions of appointment of Mr. 
Arvind Hari Goel (DIN - 02300813), Managing Director and Chief Executive Officer  

 

 To consider and if thought fit, to pass with or without modification, the following resolution as a 
Special Resolution:  

 
 “RESOLVED THAT pursuant to the provisions of, Section 196, 197, 203 and any other 

applicable provisions of the Companies Act, 2013, if any and the rules made thereunder, 
(including any statutory modification(s) or re-enactment thereof for the time being in force), read 
with Schedule V to the Companies Act, 2013, the Articles of Association of the Company, 
pursuant to approval of Board of Directors and subject to approval of Central Government, if 
any, and in partial modification of the earlier resolution, dated July 02, 2019 and September 20, 
2019, consent of the members be and is hereby accorded to approve the revision in the terms 
and conditions of appointment and remuneration of Mr. Arvind Hari Goel (DIN - 02300813), 
Managing Director and Chief Executive Officer, for the remaining tenure of his appointment by 
fixation of salary scale of monthly Basic salary and other details as set out in Explanatory 
statement annexed to the Notice. 

 
 RESOLVED FURTHER THAT pursuant to approval of Board, personal pay of Mr. Arvind Goel, 

MD & CEO be and is hereby be clubbed with his Basic Salary. 
 
 

 RESOLVED FURTHER THAT notwithstanding anything to the contrary contained herein, where 
in any financial year during the currency of the existing tenure of Mr. Arvind Hari Goel, the 
Company has no profits or its profits are inadequate, the Company will pay remuneration by 
way of salary, bonus, perquisites and allowances, retrial benefits as specified above.” 

 
 RESOLVED FURTHER THAT pursuant to the recommendation of the Nomination and 

Remuneration Committee, Board of Directors of the Company and provisions of Section 197 of 
the Companies Act, 2013 and rules made thereunder read along with Schedule V and other 
applicable provision, and Articles of Association of the Company, consent of the members be 
and is hereby accorded for a payment of  

 subject to deduction of tax at source to Mr. Arvind Goel, MD & CEO as a 
Performance Incentive for the Financial Year 2021-22. 

 
 RESOLVED FURTHER THAT the Members do hereby authorize the Board of Directors of the 

Company to approve annual increments and to make such modifications in the terms of 
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remuneration to Mr. Arvind Hari Goel as may be permissible under Schedule V of the 
Companies Act, 2013 (as may be amended from time to time) or by way of any Government 
guidelines or instructions, the intention being that no further approval of the Company shall be 
required so long as remuneration of the Managing Director is not in excess of the maximum 
permissible limits under relevant laws, salary scale, rules, regulations, guidelines or instructions 
as may be promulgated or issued after the date of this meeting. 

 
 RESOLVED FURTHER THAT the Board of Directors of the Company be and is hereby 

authorized to do all such acts, deeds, matters and things as may be necessary or desirable to 
give effect to this resolution.” 

 
 

 
 
 

 
By order of the Board 

For Tata AutoComp Systems Limited 
 
 

Sd/- 
Ashish Boradkar 

Company Secretary 
(M. No.: A15036) 

 

Date : April 28, 2022 
Place : Pune 
  



 
 

Page 4 of 11 
 

 
CIN:  U34100PN1995PLC158999 

 

Registered Office: TACO House, Plot No 20/B FPN085, VG Damle Path Off Law College Road, Erandwana Pune 411 004 India 
 

Tel: 91 20 66085000 Fax: 91 20 6608 5034 email: contact@tataautocomp.com website: www.tataautocomp.com 
 
 

Notes : 

(a) In view of the global outbreak of the COVID-19 pandemic, the Ministry of Corporate Affairs (“MCA”) has vide its 
General Circular No. 20/2020 dated May 5, 2020, General Circular No. 02/2021 dated January 13, 2021 and 
General Circular No. 21/2021 dated December 14, 2021 in relation to “Clarification on holding of Annual 
General Meeting (AGM) through video conferencing (VC) or other audio visual means (OAVM)” read with 
General Circular No. 14/ 2020 dated April 8, 2020 and the General Circular No. 17/ 2020 dated April 13, 2020 in 
relation to “Clarification on passing of Ordinary and Special Resolutions by companies under the Companies 
Act, 2013 and the rules made thereunder on account of the threat posed by COVID-19” (collectively referred to 
as “MCA Circulars”) permitted the holding of the Annual General Meeting (“AGM”) through VC / OAVM, without 
the physical presence of the Members at a common venue. In compliance with the provisions of the Companies 
Act, 2013 (“Act”), and MCA Circulars, the AGM of the Company is being held through VC / OAVM on Friday, 
June 17, 2022, at 03.30 PM (IST). The deemed venue for the 26th AGM will be TACO House, Plot No- 20/B 
FPN085, V.G. Damle Path, Off Law College Road, Erandwane, Pune: 411004, Maharashtra, India 

(b) The Explanatory Statement pursuant to Section 102 of the Companies Act, 2013 in respect of the business as 
set out above is annexed hereto. 

 

(c) PURSUANT TO THE PROVISIONS OF THE ACT, A MEMBER ENTITLED TO ATTEND AND VOTE AT THE 
AGM IS ENTITLED TO APPOINT A PROXY TO ATTEND AND VOTE ON HIS/HER BEHALF AND THE 
PROXY NEED NOT BE A MEMBER OF THE COMPANY. SINCE THIS AGM IS BEING HELD PURSUANT TO 
THE MCA CIRCULARS THROUGH VC OR OAVM, THE REQUIREMENT OF PHYSICAL ATTENDANCE OF 
MEMBERS HAS BEEN DISPENSED WITH. ACCORDINGLY, IN TERMS OF THE MCA CIRCULARS, THE 
FACILITY FOR APPOINTMENT OF PROXIES BY THE MEMBERS WILL NOT BE AVAILABLE FOR THIS 
AGM AND HENCE THE PROXY FORM, ATTENDANCE SLIP AND ROUTE MAP OF AGM ARE NOT 
ANNEXED TO THIS NOTICE. 
 

(d) Corporate members intending to appoint their authorised representatives to attend the Meeting are requested to 
send to the Company a certified true copy of the Board Resolution authorising their representative to attend and 
vote on their behalf at the Meeting. 
 

(e) Members holding shares in electronic form are requested to intimate immediately any change in their address or 
bank mandates to the Company. 

 

(f) Members desirous of receiving any information on Accounts or other items of Notice are requested to forward 
their queries to the Company so as to enable the management to keep the information ready. 
 

(g) Electronic copy of the relevant documents referred to in the AGM Notice and Explanatory Statement will be 
made available through email for inspection by Members, if so desired. Electronic copies of necessary statutory 
registers and auditors report/certificates will be available for inspection by the members at the time of AGM. 
 

(h) Members who wish to inspect the relevant documents referred above and in the Notice can send an email to 
Ashish.Boradkar@tataautocomp.com up to date of this AGM. 
 

(i) The attendance of the Members attending the AGM through VC/OAVM will be counted for reckoning the 
quorum under Section 103 of the Act. 
 

(j) As per the provisions of the General Circular No. 20/ 2020 dated May 5, 2020, the matters of Special Business 
is considered to be unavoidable by the Board and hence, forming part of this Notice. 
 

(k) The Members can join the AGM in the VC/OAVM mode 15 minutes before and 15 minutes after the scheduled 
time of the commencement of the Meeting by following the procedure mentioned in the Notice. 
 

(l) Members may attend the AGM, by following the invitation link sent to their registered email ID. Members will be 
able to locate JOIN MEETING tab. By Clicking on JOIN MEETING, they will be redirected to Meeting Room via 
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browser or by running Temporary Application. In order to join the Meeting, provide the required details, and Join 
the Meeting. Members are encouraged to join the Meeting through Laptops/desktops for better experience. 
 

(m) Please note that Participants Connecting from Mobile Devices or Tablets or through Laptop connecting via 
Mobile Hotspot may experience Audio/Video loss due to Fluctuation in their respective network. It is therefore 
recommended to use Stable Wi-Fi or LAN Connection to mitigate any kind of aforesaid glitches. 
 

(n) The helpline number for joining the Meeting through Electronic Mode will be provided in the Meeting Invitation, 
which will be sent to the eligible applicants. 
 

(o) In line with the MCA Circular dated May 5, 2020, the Notice of the AGM along with the Annual Report of 2021-
22 is being sent only through electronic mode to those Members whose email addresses are registered with the 
Company. The Notice convening the 26th AGM has been uploaded on the website of the Company at 
www.tataautocomp.com 
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                                              ANNEXURE TO NOTICE 

Explanatory Statement  

As required by Section 102 of the Companies Act, 2013, the following Explanatory Statement sets 
out all the material facts relating to the business mentioned above to the Notice. 

Item No. 4 

The profile of Directors who shall be retiring by rotation and eligible for re-appointment is as given 
below: 

Profile of Mr. Ankur Verma 

Brief Profile of Mr. Ankur Verma is given hereunder:  
 
Mr. Ankur Verma, a B.E. in Mechanical Engineering and PGDM from IIM, Calcutta has around 20 
years of experience in Investment Banking, Capital Markets and Corporate Strategy. At present, 
Mr. Verma is Senior Vice President at Tata Sons Private Limited, where he has responsibilities in 
strategy, corporate finance and mergers and acquisitions. Mr. Ankur Verma is a Director on the 
Board of several Tata Group companies. Previously, Mr. Verma was Managing Director 
(Investment Banking Division) in Bank of America Merrill Lynch and prior to that he was in Infosys 
Technologies Limited - Corporate Planning Group. 

No other Directors and Key Managerial Personnel or their relatives other than Mr.  Ankur Verma 
are concerned or interested in the said Resolution. 
 
The Board recommends the resolution set forth in Item No. 4 of the accompanying notice for 
approval of the members as Ordinary Resolution. 
 
Necessary information as per Secretarial Standard on General Meetings has been provided in 
Annexure I. 
 
Item No. 5 
 

This Explanatory Statement for Item No. 5 is provided though strictly not required as per Section 
102 of the Act.   
 
B S R & Co. LLP, Chartered Accountants (Firm Registration No. 101248W/W-100022) have been 
the Auditors of the Company.  
 
BSR & CO. LLP are eligible for reappointment. 
 
The Board of Directors has, based on the recommendation of the Audit Committee, at its meeting 
held on April 28, 2022, proposed the appointment of B S R & Co. LLP, Chartered Accountants 
(Firm Registration No. 101248W/W-100022) as the Statutory Auditors of the Company for a period 
of consecutive 5 years till the conclusion of the Annual General Meeting (31st AGM) of the 
Company to be held in the financial year 2027-28 (for FY 2026-27) 
 
B S R & Co. LLP have consented to their appointment as Statutory Auditors and have confirmed 
that if appointed, their appointment will be in accordance with Section 139 read with Section 141 of 
the Act. 
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The Board recommends the Ordinary Resolution set out at Item No.5 of the Notice for approval by 
the Members of the Company. 
 
None of the Director or Key Managerial Personnel of the Company or their respective relatives are, 
in any way, concerned or interested, financially or otherwise in this Resolution. 
 
Item No 6  
 

The Board of Directors at their meeting held on April 28, 2022, on recommendation of the Audit 
Committee, approved the appointment of M/s. Harshad Deshpande & Associates, Cost 
Accountants, Pune, as the cost auditors of the Company to conduct the audit of the cost records of 
the Company for the financial year 2022-23 at a remuneration up to Rs. 1,85,000/- (Rupees One 
Lakh Eighty Five Thousand only) plus reimbursement of out of pocket expenses and applicable 
taxes. Pursuant to the provisions of the Section 148 of the Companies Act read with the 
Companies (Cost Records and Audit) Rules, 2014 and amendment thereof, consent of the 
members is sought for passing an ordinary resolution as set out at item no. 6 of the notice for 
ratification of the remuneration payable to the Cost Auditors for the financial year 2022-23. 

None of the Directors, Key Managerial Personnel or their relatives are interested in the said 
resolution. 
 
The Board recommends the resolution set forth in Item No. 6 of the accompanying notice for 
approval of the members as Ordinary Resolution. 
 
 
Item No. 7 
 

The Board of Directors of the Company at its meeting held on May 25, 2018 has approved the 
appointment of Mr. Arvind Hari Goel as MD & CEO designate and he has taken over as MD & CEO 
of the Company with effect from September 6, 2018 for a period of five years or up to age of 65 
years whichever is earlier.  

Considering the role and the important contributions by Mr Arvind Hari Goel, over the past years in 
varied capacities for the growth of the Company and also taking into account similar sized industries 
in India, the Nomination and Remuneration Committee and the Board of Directors unanimously 
approved the change in terms & conditions of his appointment as follows: 

 
Fixation of basic monthly salary pay scale, in the range of ./- from 
April 01, 2022 up to the remaining tenure of the appointment of Mr. Arvind Hari Goel, subject to 
relevant provisions of Companies Act, 2013 and rules thereof with following perquisites and 
allowances:  
 

Designation Managing Director & Chief Executive Officer 

Salary Annual increments effective 1st April every year as may be 
decided by the Remuneration & Nomination Committee of 
the Board to review and revise the same from time to time. 

Commission/ 
Performance 

Commission /Performance Bonus to be as recommended by 
NRC & approved by Board from time to time as per 
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Bonus provisions of Companies Act, 2013. 

Perquisites 
and 
Allowances  
 

    In addition to the salary and performance bonus, the 
Managing Director shall be entitled to perquisites and 
allowances such as:  
a) House rent allowance aggregating to 80% of the Basic 

Salary; 
b) Medical allowance of  Rs. 13,04,625/- p.a.;  
c) Leave travel allowance of Rs. 13,04,625/- p.a.;  
d) Retiral Benefits consisting Provident Fund, 

Superannuation Fund and Gratuity Fund of about 31.81% 
of the Basic Salary; 

e) Two company provided motor cars with fuel and 
maintenance at actuals with drivers/reimbursement of 
drivers salaries as per Company rules; hospitalisation; 
Telecommunication facilities as per Company rules;  

f) Memberships of one or more clubs including entrance 
fees, annual fees or the like; 

g) Personal accident insurance in accordance with the rules 
of the Company. 

In addition to the above, Mr. Arvind Goel shall be entitled to 
any other benefit including to encashment of leave as per the 
rules of the Company.    

 
Further, it is proposed that personal pay of Mr. Arvind Goel, MD & CEO shall be clubbed with his 
Basic Salary. 
 
Further, a performance incentive of ) for FY 
2021-22 subject to deduction of tax at source to Mr. Arvind Goel, MD & CEO is approved by NRC 
and Board of Directors of the Company. 
 
The members may please note that the aforesaid remuneration is within the limit prescribed under 
Section 196, 197 and 198 read with rules made thereunder and Schedule V of Companies Act, 
2013. Accordingly, the resolution at Item No. 7 above is placed for the approval of members as a 
Special Resolution. 
 
Fixing the scale will help reduce formalities and approvals to be obtained for managerial 
remuneration. 
 
A brief profile of Mr. Arvind Hari Goel is given hereunder: 
 
Mr. Arvind Goel is the MD & CEO of Tata AutoComp Systems Limited, a leading global auto 
component conglomerate. With his passion for automotive technology, he has been serving the 
automotive industry for nearly 4 decades.  
  
Mr. Goel has been leading Tata AutoComp since 2018. In his long career in Tata AutoComp, he 
has held several leadership positions including COO and President of Tata AutoComp. He has 
been instrumental for creating 5 Joint Ventures, 2 Technology Agreement and acquisition of 
TitanX, a global leader in engine cooling system based in Sweden. 
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Prior to joining Tata AutoComp, Mr. Goel was President and COO of Man Trucks. He was earlier 
associated with Force Motors, Bajaj Tempo and Kirloskar Oil Engines at various leadership 
positions. 
  
Mr. Goel has been an active member of various industry bodies and currently serves as Board 
Member of Maratha Chamber of Commerce, Industries and Agriculture (MCCIA), Chairman of 
Western Region Automotive Components Manufacturers Association (ACMA), Elected Member of 
CII National Council and CII Western Regional Council. 
  
Over the years, he has won several awards for his contribution to the Auto Industry including 
“India’s most Inspirational Leader 2020” by White Page International, “Global Indian of the year 
2020-21” by Asia one, “Auto Component Leader of the year 2021” by Auto Components India 
Magazine and “Economic Times Inspiring CEO 2021” by Economic Times. 
  
Mr. Goel has undergone several advance leadership and management programs from institutes 
like Harvard, NYU Stern and Center for Creative leadership at Singapore. 
 
In compliance with Schedule V and other applicable provisions of the Companies Act, 2013 the 
appointment and remuneration as specified above is now being placed before the Members in 
general meeting for their approval.  
 
The Board recommends the resolution set forth in item no. 7 of the accompanying notice for 
approval of the members as Special Resolution. 
 
None of the Directors of the Company or Key Managerial personnel or their relatives except for Mr. 
Arvind Goel, is concerned or interested in the said resolution. 
 
Necessary information as per Secretarial Standard on General Meetings has been provided in 
Annexure I. 
 
 
 
 
 
 

By order of the Board 
For Tata AutoComp Systems Limited 

 
 

Sd/- 
Ashish Boradkar 

Company Secretary 
(M. No.: A15036) 

Place: Pune 
Date: April 28, 2022  
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Annexure I 

 

Details of Directors being appointed/Re-appointed as required under Secretarial 
Standard on General Meeting issued by The Institute of Company Secretaries of 
India.  

Particulars Mr. Arvind Hari Goel Mr. Ankur Verma 

Date of Birth and Age October 13, 1957 – 64 Years March 25, 1976 – 46 Years 

Date of first 
appointment 

May 25, 2018 July 30, 2018 

Qualifications 
 

BE Mechanical from NIT Kurukshetra Mr. Ankur Verma, a B.E. in Mechanical 
Engineering and PGDM from IIM, Calcutta 

Expertise in specific 
functional areas 

Mr. Goel holds a degree of BE Mechanical 
from NIT Kurukshetra. Mr. Goel has 
undergone several advance leadership 
and management programs from institutes 
like Harvard, NYU Stern and Center for 
Creative leadership at Singapore. 

Mr. Ankur Verma has around 15 years of 
experience in Investment Banking, Capital 
Markets and Corporate Strategy.  

Terms and conditions 
of appointment/ 
re-appointment 

Refer Item No. 7 of the Notice Refer Item No.4 of the Notice 

Details of 
remuneration last 
drawn and sought to 
be paid, if applicable   

Refer Item No. 5 of the Notice N. A. 

No. of Board Meetings 
attended during the FY  
2021-22  

6 5 

Relationships between 
Directors inter-se 

None None 

List of Companies in 
which Directorships 
held as on March 31, 
2022. 
 

1. Automotive Stampings And Assemblies 
Limited  

2. Tata Toyo Radiator Limited 
3. Tata AutoComp Hendrickson 

Suspensions Private Limited 
4. TM Automotive Seating Systems 

Private Limited 
5. Tata AutoComp GY Batteries Private 

Limited 
6. Tata Ficosa Automotive Systems 

Private Limited 
7. Tata AutoComp Katcon Exhaust 

Systems Private Limited 
8. Air International TTR Thermal Systems 

Private Limited 
9. Ryhpez Holding (Sweden) AB 
10. TitanX Holding AB 
11. TitanX Engine Cooling AB 
12. TitanX Engine Cooling AB Inc. 
13. Nanjing Tata AutoComp Systems 

Limited (China) 
14. Tata AutoComp SECO Powertrain Pvt 

1) Tata Capital Housing Finance 
Limited 

2) Tata Teleservice Limited 
3) Tata Play Limited 
4) Tata Teleservices (Maharashtra) 

Limited 
5) Tata Elxsi Limited 
6) Tata Fintech Pvt Ltd# 
7) Tata 1MG Technologies Ltd. 
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Ltd 
15. Tata AutoComp Gotion Green Energy 

Solutions Pvt. Ltd. 
16. Mahratta Chamber of commerce 

Industries and agriculture 
17. Automotive Component Manufacturers 

Association of India 
18. Amtek Auto Limited 
19. TACO Prestolite Electric Private 

Limited 
Chairmanship / 
Membership of 
specified Committees* 
of the Boards of above 
Companies as on 
March 31, 2022.  

Audit Committee: 
 TM Automotive Seating Systems 

Private Limited – Chairman 
 Tata Ficosa Automotive Systems 

Private Limited- Member          
 
Corporate Social Responsibility 
Committee  

 Tata Autocomp Systems Limited –
Member  

 TATA AutoComp Hendrickson 
Suspensions Pvt. Ltd. – Member  

 Tata Toyo Radiator Limited -
Member 

 
Nomination and Remuneration 
Committee  
 

 Tata Ficosa Automotive Systems 
Private Limited- Chairman 

 Automotive Stampings And 
Assemblies Limited-  Member  

 Tata Toyo Radiator Limited -
Member 
 
 

Member of Audit Committee: 
1. Tata Capital Housing Finance Limited 
2. Tata Teleservice Limited 
3. Tata Teleservices (Maharashtra) 

Limited 
4. Tata Elxi Limited 
5. Tata Play Limited 

 
Member of Nomination & Remuneration 
Committee: 
NA 

 
Member of Stakeholder Relationship 
Committee: 
1. Tata Teleservices (Maharashtra) Limited 
 
Member of Corporate Social 
Responsibility Committee: 
1. Tata Capital Housing Finance Limited 
 

No. of shares held in the 
Company: 
(a) Own 
(b) For other persons on 
a beneficial basis 

Nil 
 

Nil 
 

# Mr. Ankur Verma ceased to be Director of Tata Fintech Pvt Ltd w.e.f. April 29, 2022. 



 

 
 

 

 

DIRECTORS’ REPORT 
 

To 
The Members, 
 

Your Directors are pleased to present the Twenty Sixth Annual Report of the Company 
together with the Audited Statement of Accounts and the Auditors’ Report of your Company 
for the financial year ended, March 31, 2022. The key highlights for the year ended March 
31, 2022 are as under: 
 

1. Financial Results:  

The key financials for the year are as set out below: 
 
 

 
 

2. Performance Overview:  
 

 
The Consolidated income for FY 2021-22 is Rs. 7098.16 Cr (FY 2020-21 Rs. 4215.36 
Cr) with a profit attributable to owners of the Company is Rs 409.70 Cr (FY 2020-21 loss 
attributable to owners Rs. 28.30 Cr).The similar figures for Standalone basis are 
Rs.2912.11 Cr (FY 2020-21 Rs. 1381.08 Cr) with PAT of Rs. 291.67 Cr (FY 2020-21 Rs. 
67.10 Cr). 
 
The Company’s sales are higher as compared to last year. The profit attributable to 
owners of the Company has gone up from loss of Rs. 28.30 Cr to profit of Rs. 409.70 Cr 
mainly due higher sales during the current year due to overall increase in auto 
component sector and exceptional gain amounting to Rs 117.20 Crs in ASAL and TTR 
on account of land sale. 
 

3. Standalone Financial Performance  
 

During the year under review, your Company earned a total income of Rs. 2,912.11 Cr 
for the year ended March 31, 2022, as against Rs. 1,381.08 Cr for the previous year 
ended March 31, 2021, increase of 110.86%. The profit after tax (PAT) for the year 
under review has been Rs. 291.67 Cr as against Rs. 65.27 Cr during the previous year 
(increase of 346.83%). The profit is higher due to increase in sales. 
 

Rs. in Crs

Year ended

March 31, 2022

Year ended

March 31, 2021

Year ended

March 31, 2022

Year ended

March 31, 2021

Revenue from contracts with customers                  2,817.07                  1,353.59 7,031.40                 4,177.27               

Other Income                      95.04                       27.49 66.75                     38.09                    

Total Income                  2,912.11                  1,381.08                  7,098.16                4,215.36 

Total Expenditure                  2,537.07                  1,290.93 6,676.43                 4,263.77               

Profit / (loss) before tax 375.05                   90.15                      421.73                   (48.41)                   

Share of net profit of joint venture accounted (net)                           -                              -                        50.25 8.99                      

Loss before exceptional items and tax                    375.05                       90.15 471.98                   (39.42)                   

Exceptional items                           -                              -                      117.20                          -   

Profit / (Loss) before income tax                    375.05                       90.15 589.18                   (39.42)                   

Tax expenses (net) 77.07                     23.05                      120.62                   7.16                      

Profit / (Loss) for the year                    297.98                       67.10 468.56                   (46.58)                   

Attributable to:

Shareholders of the company                           -                              -   409.70                   (28.30)                   

Non controlling interest                           -                              -   58.86                     (18.28)                   

Other comprehensive (loss) / income (6.31)                      (1.82)                       10.85                     8.19                      

Total comprehensive income / (loss)                    291.67                       65.27 479.41                   (38.40)                   

Attributable to:

Shareholders of the company -                         -                         420.38                   (19.93)                   

Non controlling interest -                         -                         59.03                     (18.46)                   

Standalone Consolidated



 

 
 

 

 

4. Consolidated Financial Performance  
 

During the year under review, your Company and subsidiaries (the Group) earned a 
total consolidated income of Rs. 7,098.16 Cr for the year ended March 31, 2022 as 
against Rs. 4,215.36 Cr for the previous year ended March 31, 2021, increase of 
68.39%. The profit attributable to owners of the Company for the year under review has 
been Rs. 409.70 Cr, as against loss of Rs. 28.30 Cr during the previous year. 

 
5. Aggregate Financials  

 
The aggregate sales of the Company are Rs. 9,261  Cr for FY 2021-22 as compared to 
Rs. 5,476.36 Cr for FY 2020-21 (increase of 69.11%). The aggregate profit of the 
Company is Rs. 529.70 Cr for FY 2021-22 as compared to loss Rs. 24.27 Cr for FY 
2020-21. 

 

6.   Industry structure and development  

With the pandemic waning and the economy gaining momentum, most verticals in auto 
industry registered growth. While the Auto Industry registered a growth of 1 per cent, the 
Passenger Vehicle segment, which includes passenger cars, vans and utility vehicles, 
registered a growth of 19 per cent. Within this segment, while the Utility vehicle market 
grew at 43 per cent the Van segment and the Passenger Car segment recorded a 
growth of 7 per cent and 4 per cent respectively. The Commercial Vehicle segment also 
registered a growth of 29 per cent. Within the CV segment, the M&HCV segment 
registered a growth of 50 per cent and LCV segment registered a growth of 20 per cent. 
The Two-wheeler segment registered a negative growth of 3 per cent and Three-
wheeler segments registered a growth of 23 per cent. 

 
The chart given below shows the production of various categories of vehicles during 
FY2021-22 vis-à-vis FY2020-21. 
 

Segment FY2020-21 FY2021-22 % Growth 

Passenger cars 17,72,972 18,44,985 4% 

Utility vehicles 11,82,144 16,91,081 43% 

Vans 1,07,164 1,14,632 7% 

Passenger Vehicles 30,62,280 36,50,698 19% 

M&HCVs 1,81,242 2,72,167 50% 

LCV 4,43,697 5,33,360 20% 

Commercial vehicles 6,24,939 8,05,527 29% 

Three Wheelers 6,14,613 7,58,088 23% 

Two wheelers 1,83,49,941 1,77,14,856 -3% 



 

 
 

 

 

Quadricycle 3,836 4,061 6% 

Total of All Categories 2,26,55,609 2,29,33,230 1% 

Source SIAM report Mar’22 
   

7.     Information on Joint Venture and subsidiaries:  

 
A. During the year under review, your Company has invested in 50 % equity shares of 

TACO Prestolite Electric Private Limited (Formerly known as Prestolite Electric 
(India) Pvt Ltd) pursuant to Shareholders Agreement with Prestolite Electric (Beijing) 
Limited. 
 

B. During the year under review, your Company has purchased 50 % equity shares of 
Air International TTR Thermal Systems Private Limited (AI-TTR) from Tata Toyo 
Radiator Ltd to become JV partner in AI-TTR. 

 

8. Health and Safety:   

Your Company is committed to provide a safe, secure, and healthy workplace and this 
has been enumerated in the Safety and Health policy, which is part of the overarching 
Wellness Strategy of our Company. The Company has therefore adopted a 
comprehensive approach to implement this by adopting ‘Total Safety Culture’ concept. 
 

“Be at Ground” across all our operations. In your company, Safety of all employees and 
stakeholders is of paramount importance. We continuously monitor safety performance 
across all business units to ensure safe & healthy working environment. There is a 
continued focus on capturing of ‘’Unsafe Situations’’ (unsafe acts and unsafe conditions) 
“Potential Near Miss Incidences” and tracking of first aid and HIPO incidents. We are 
also capturing and analyzing minor fire issues/incidents. This year there were 02 
reportable accidents.  

Safety is rated as highest engagement driver amongst the 18 parameters assessed in 
Employee Engagement survey consecutively for last two years. This quarter we have 
also introduced digital safety tracking mobile app “BE SAFE” which we are implementing 
in phases across all BUs. Similarly, we have also introduced 5X5 Risk assessment 
matrix system to analyse and mitigate the hazards present in the system. We are also 
working on implementing DOJO room for safety training; Sensor based approach to 
avoid human errors, BBS improvement. (Through surprise safety walks). 

Your Company has initiated a process of implementation of the British Safety Council 
(BSC) Standards at all plants of the Business Units. All 39 plants and 02 offices have 
achieved BSC Five Star Rating through internal audits.  
 
The approach to safety has been strengthened in all operations of your Company. 
Surprise safety walks by group safety team, Regular safety drills, Firefighting 
equipment’s health and serviceability, quarterly BSC safety audits are conducted 
internally at each of the facilities besides appropriate and refresher training to the 
employees. We are also working on implementing safety training KIOSK at major 
facilities as a part of 360 degrees approach to safety training. 
 



 

 
 

 

 

Further, emphasis is and was given for environment protection, and reduction of 
occupational injuries and diseases.  Accordingly, 38 plants are certified with ISO 14001 
and ISO 45001 certifications. Your company has celebrated Environment Day and 
National Safety Week across all locations including new expansion construction sites. 
 

Wellness Initiative: 

Your Company has brought focus on Health Wellness Initiative across all business units 

and approximately 2630 employees have been covered so far. Individual counselling 

was done for 1920 employees. Out of these 650 employees were identified for critical 

ailments and of these 520 employees have shown improvements in their health during 

the year. There is positive improvement in health index year on year. 

Sustainability: 

Your Company has adopted Sustainability Policy of the Tata Group. We have identified 

13 sustainability issues and mapped it into Focus, Track and Review priorities.  We 

have tracked all 13 key sustainability issues and their KPIs for the year 2021-22 for all 

business units. We have also engaged top 5% suppliers (45 Nos.) in sustainable supply 

chain initiative. Your company has participated in Tata Sustainability Month activities. 

Three of our employees have completed training program to become CII certified 

Sustainability Assessor. Going forward, during FY 22-23, we propose to 

comprehensively review our entire sustainability journey and take the initiatives in line 

with current situation including carbon neutrality etc. with the help of leading consultant. 

CSR at Tata AutoComp Systems in FY’21-22  
 
I) Focus on COVID related support to community through following interventions   

 

a) Digitization support for education – Digital devices, training to Teachers and 

online sessions for students.  

b) Livelihood support to marginalized who lost their source of livelihood due to 

COVID Pandemic  

c) Mobile COVID Vaccination drive for vulnerable communities  

d) Community Learning Centres for reducing Learning gaps in Zilla Parishad school 

students created due to loss of learning during COVID Pandemic 

 

II) Long Term Project undertaken for support to Key Communities – eg. Khed Taluka  

a) WASH (Water, Sanitation & Hygiene Management) & MHM (Menstrual Hygiene 

Management) in 40 schools and 12 villages 

b) Girls Scholarship Program for High School Education  

c) HoPE – Holistic & Progressive Education for Students from Government Schools through 

regular sessions in Art, Culture, Life Skills , Emotion Literacy , Communication Skills , Health 

& Hygiene, Sports etc. 

 

III) Involvement of Volunteers –  

a) Active Volunteers Group: Tata AutoComp Change Makers – 5000+ Volunteering Hours 



 

 
 

 

 

b) Initiatives like Phone Sakhi, Learning Nexus etc. designed for CSR projects to engage 

volunteers. 

c) Change Makers Insight Out Monthly forum to engage Leadership with Volunteers, 

recognize active volunteers and give an update on CSR  

 

IV) FY’21-22 CSR Summary: 8 Key long Term initiatives, 354 Digital + Physical initiatives, 

5000+ volunteering Hours, 25000+ Beneficiaries Reached, Key projects driven by Women 

Leaders 

v) Award: Tata AutoComp Systems Won MCCIA’s B.G. Deshmukh Award for Excellence in 
CSR for the Year 2021. 

 
9. Dividend:  

Based on the Company’s performance, the Directors are pleased to recommend for 
approval of the members equity dividend of Rs. 4/- per share (40%) amounting to Rs. 
80,51,25,432/- (Rupees Eighty Crore, Fifty One Lakh, Twenty Five Thousand, Four 
Hundred and Thirty Two only) excluding dividend distribution tax for the year ended 
March 31, 2022  (No Dividend was recommended in previous year).  

10. Share Capital: 
 

The paid up Equity Share Capital as on 31st March, 2022 was Rs. 2,012,813,580/-.  
 
During the year under review, the Company has not issued any shares. The Company 
has not issued shares with differential voting rights. It has neither issued employee stock 
options nor sweat equity shares and does not have any scheme to fund its employees to 
purchase the shares of the Company. As on 31st March, 2022, none of the Directors of 
the Company hold shares of the Company. 
 

11. Transfer to Reserves in terms of the Companies Act, 2013:     
 

During the year Company has not transferred any profit from Profit and Loss Account to 
General Reserve Account as under the Companies Act’ 2013, as it is not mandatory. 
 

 

12. Industrial Relations:  
 

Your Company accords high importance to build and sustain healthy industrial relations 
with an aim of achieving competitive productivity & cordial work environment. The 
industrial relations continue to remain harmonious. With a view to enhance the 
involvement and remain focused, the Functional Heads / Departmental Heads of each 
manufacturing locations are heading Plant Committees e.g. Works Committee, POSH 
Committee, SHE Committee etc. The Committees have equal representation from 
workmen, who are also involved in resolving issues and grievances in a time bound 
manner.  

Your company has formed HR help desk initiative to resolve grievances / day-to-day 
issues of employees within time bound manner. This results in maintaining transparent 
culture and help to increase satisfaction level of the employees. 

  



 

 
 

 

 

Skill Development:  

Your Company recognizes skill development as a critical area for long-term value 
creation.   

Currently Skill Development Centre (SDC) is providing training to approximately 2500 
trainees and permanent operators in different business units through well-trained, 
practically experienced & motivated Instructors.  SDCs help the trainees in building skills 
sets for multi-dimensional competencies so that the person is ready for employment in 
any manufacturing company. Your company also proposes to have DOJO room in new 
manufacturing facilities with the concept of Digital & Physical learning arrangement.  

The enrolment of the students / Trainees also helps in fulfilling the Affirmative Action 
(AA) as well as Diversity & Inclusion (D&I) agenda of the Company as we strive to enroll 
maximum numbers under these categories. Your company is having 12% affirmative 
action employees and 14% gender diversity (female employees).  

Your Company has already adopted two ITIs, one in Maharashtra (ITI, Kadegaon) & one 
in Gujarat (ITI, Maninagar, Ahmedabad) under the Public Private Partnership and 
continues to work with them. 
 

DIGITAL LEARNING UPDATES FY 2021-22  

• We at Tata AutoComp adopted 100% digital learning & centrally transformed all 

key learning's into Digital which enabled individual to develop their functional & 

behavioural competencies across locations. Associated with Tata Tomorrow 

University, XLRI, Toyota, ACMA, CII, MCCIA, ARAI to provide learning 

opportunities in operational excellence, customer centricity, business excellence and 

functional based learning's. As on today completed 17000+ learning hours which 

includes 280+ sessions. 

• Categorization of training into niche areas: Management & Leadership 

Development Academy, Operational excellence Academy & Technology 

Product Leadership Academy. 

• On boarding & induction process - Transformed induction & on boarding process 

digitally & as on 165+ new joinees inducted. The key topics covered were Tata 

Group, Tata AutoComp, VMV, HR processes & polices, Safety, TBEM, Ethics & 

CSR. This program is being conducted quarterly. 

• First Time Manager Program in collaboration with TMTC and XLRI - 47 

Managers are engaged  with XLRI for the certification course of first Time 

Managers to acquire the critical competencies that they will require to succeed as 

a Manager 

• AON HR Certifications: 16 HR Professionals identified across BU for the 

certification under the 6 verticals of Human resources. 

• Toyota Supplier Excellence: 250+ employees completed the program with 

focus on improvement of operational excellence by capability enhancement. 



 

 
 

 

 

• Tata Global Internship - Tata Group Initiative: Collaboration with a team of 5 

talented Fletcher students from diverse backgrounds for developing and delivering 

quality work under the assigned project “ESG parameters and carbon neutrality”. 

• Work Integrated Career Development Program in collaboration with Symbiosis 

Centre of Corporate Education: Inaugurated Batch-V consisting of 28 employees 

for Executive Post graduate diploma in Business Management across location 

Convocation of 20 employees of Batch-IV  for successfully completing their course. 

• Blue Mint - Tata Group Initiative: 12 Employees got selected for Blue Mint 

Cohort II to achieve Capability building with the London Business School, Cross-

functional Capstone project under EV segment was identified. 

• Leap Vault – 36 senior leaders including NTACO TitanX have graduated the leap 

vault program delivered by INSEAD & IIM-B. They took action learning projects and 

were provided coaching to hone their leadership skills. 

• Launch of a new Academy “Academy of Linguistics & Cross Cultural 

Engagements” to promote cross cultural diversity and for providing foreign 

language training to all the employees. 

• Updates on LMS Platform: Benchmarking of Learning Management System 

(LMS) with Tata Motors, Tata Power and other automotive industry which can be 

defined as a holistic, end-to-end software solution for the planning, execution, 

documentation, tracking, evaluating and reporting of knowledge or skill-based 

courses and learning programs. SAP SuccessFactors has been finalized for Human 

Capital and Talent Management which will have a dedicated module for Learning 

Management. This will be implemented in FY 2022-23. 

 
 

13. Performance of Companies that are Consolidated:  
 
The Consolidated Financial Statements of the Company  prepared in accordance with 
IND AS -110 issued by the Institute of Chartered Accountants of India, form part of the 
Annual Report and are reflected in the Consolidated Financial Statements of the 
Company. 

 
The annual accounts of the these  companies and related detailed information will be 
kept at the Registered Office of the Company, as also at the registered offices of the 
respective  companies and will be available to investors seeking information at any time.  
 
The consolidated financial results reflect the operations of the following companies. 
  
- Automotive Stampings and Assemblies Ltd. 
- Nanjing Tata AutoComp Systems Ltd.      
- Ryhpez Holding (Sweden) AB 
- TACO Engineering Services GmbH 
- Tata Toyo Radiator Limited 
- Tata AutoComp Hendrickson Suspensions Private Limited 

 
 



 

 
 

 

 

Performance of Companies which are consolidated 
 

(a) Automotive Stampings and Assemblies Ltd- Revenue from Operations is Rs. 
607.64 Cr. (FY 2020-21 Rs. 339.13 Cr.) and Profit after Taxes Rs. 52.31 Cr.       
(FY 2020-21 (-) 29.70 Cr.) 

 
(b) Nanjing Tata AutoComp Systems Ltd- Revenue from Operations is Rs.371.79 

Cr. (FY 2020-21 Rs. 319.88 Cr.) and profit after tax is Rs. 19.36 Cr. (FY 2020-21 
Rs. 11.40 Cr.) 
 

(c) Ryhpez Holding (Sweden) AB - Revenue from Operations is Rs. 2155.66 Cr. (FY 

2020-21 Rs. 1493.13 Cr.) and profit after tax is Rs. 20.04 Cr. (FY 2020-21 (-) Rs 

76.77 Cr.) 

 

(d) TACO Engineering Services GmbH - Revenue from Operations is Rs. 1.87 Cr. 
(FY 2020-21 Rs. 1.79 Cr) and profit after tax Rs. 0.08 Cr. (FY 2020-21 (-) Rs 0.37 
Cr.) 
 

(e) Tata Toyo Radiator Ltd - Revenue from Operations is Rs. 897.27 Cr (FY 2020-21 
579.18) and Profit after Tax is Cr. Rs. 58.18 Cr (FY 2020-21 Rs. (-) Rs.35.39 Cr). 

 

(f) Tata AutoComp Hendrickson Suspensions Private Limited - Revenue from 
Operations is Rs. 315.24 Cr (FY 2020-21 Rs. 161.77 Cr) and Profit after Tax is Cr. 
42.58 Cr (FY 2020-21 21.33 Cr)  

 

 
A statement containing the salient features of the financial position of the subsidiary 
companies in Form AOC -1 is annexed as Annexure 3. 
 

Performance of other JV Companies which are not consolidated  
 

(a) Tata Ficosa Automotive Systems Private Limited - Revenue from Operations is 
Rs. 457.85 Cr. (FY 2020-21 Rs.275.57 Cr. ) and profit after tax is Rs.39.89 Cr. (FY 
2020-21 Rs 4.37 Cr.) 

(b) Tata AutoComp GY Batteries Private Limited  - Revenue from Operations is Rs. 
538.47 Cr. (FY 2020-21 Rs.471.41 Cr.) and profit after tax is Rs. 1.46 Cr. (FY 
2020-21 (-) Rs 3.83 Cr.) 

(c) TM Automotive Seating Systems Private Limited -  Revenue from Operations is 
Rs.626.92 Cr. (FY 2020-21 Rs. 239.25 Cr.) and profit after tax is Rs. 44.51 Cr. (FY 
2020-21 Rs. 11.80 Cr.) 

(d) TATA AutoComp Katcon Exhaust Systems Private Limited- Revenue from 
Operations is Rs. 290.07 Cr. (FY 2020-21 Rs. 257.37 Cr.) and profit after tax is Rs. 
9.22 Cr. (FY 2020-21 Rs 9.41 Cr.) 

(e) Air International TTR Thermal Systems Private Limited - Revenue from 
Operations is Rs.173.96 Cr. (FY 2020-21 Rs.69.47 Cr.) and profit after tax is Rs. 
7.38 Cr. (FY 2020-21(-) Rs 2.67 Cr.) 

 
(f) TACO Prestolite Electric Private Ltd - Revenue from Operations is Rs. 87.98 Cr. 

(FY 2020-21 Rs.16.66 Cr.) and profit after tax is (-) Rs. 0.73 Cr. (FY 2020-21 (-) Rs 
0.07 Cr.) 

 



 

 
 

 

 

 
 
 

14. Particulars of loans, guarantees or investments:  
 

The Company has not given any loans or guarantees or provided any security during 
the year in terms of Section 186 of the Companies Act, 2013 except the following: 
 
1. Company has given Loan of Rs. 70.00 Crs to Automotive Stampings and 

Assemblies Limited. 
2. Company has given Loan of Rs. 10.00 Crs to Tata Toyo Radiator Ltd. 
3. Company has given Loan of Rs. 15.00 Crs to Tata Ficosa Automotive Systems 

Private Limited. 
4. Company has given Loan of Rs. 52.50 Crs to Tata Autocomp GY Batteries Private 

Limited. 
5. Company has given Loan of Rs. 4.00 Crs to Air International TTR Thermal Systems 

Private Limited. 
6. Company has given Loan of Rs. 27.50 Crs to TACO Prestolite Electric (India) 

Private Limited. 
7. Company has invested Rs 10.00 Crs in Air International TTR Thermal Systems 

Private Limited as share capital investment. 
8. Company has given the following financial guarantees during the year in respect of 

loan facilities taken by Ryhpez Holding (Sweden) AB 
 

 
  * The facility can be availed in equivalent euro 

 
 

 

15. Related Party Transactions:  
 

During the Financial Year 2021-22, the Company had transactions with related parties 
as defined under the Companies Act, 2013. The basis of related party transactions is 
placed before the Audit Committee. All these transactions with related parties were in 
the ordinary course of business and are at an arm's length basis. There were no 
material related party transactions during the financial year. Suitable disclosure as 
required by the IND AS -24 has been made in the notes to the Financial Statements.  
 

There are no materially significant related party transactions made by the Company with 
Promoters, Directors, Key Managerial Personnel or other designated persons which 
may have a potential conflict with the interest of the Company at large. 
 
 

 

Particulars Currency Sanctioned 

limit

Guarantee 

amount

Facility 1 USD 25.0             27.5            

Facility A1 Tranche 1 – Term loan USD 40.0             42.0            

Facility A1 Tranche 2 – Term loan Euro 36.4             38.2            

Facility A2 Tranche 1 – Term Loan USD 10.0             10.5            

Facility A2 Tranche 2 – Term Loan Euro 9.1               9.6              

Facility B – Revolving loan facility * USD 25.0             26.3            



 

 
 

 

 

16. Statement on declaration given by independent Directors under Section 149 (7):   
 

The definition of ‘Independence’ of Directors is derived from Section 149(6) of the 
Companies Act, 2013. Based on the confirmation / disclosures received from the 
Directors and on evaluation of the relationships disclosed, the following Non-Executive 
Directors are Independent in terms of Section 149(6) of the Companies Act, 2013 :-  

a) Mr. Hari Mundra 
b) Ms. Rati Forbes 
 

All independent Directors have complied with the requirement of inclusion of their name 
in the data bank maintained by Indian Institute of Corporate Affairs as envisaged under 
Companies (Appointment and Qualification of Directors) Fifth Amendment Rules, 2019, 
as applicable. 

 
Familiarization programme for Directors:  

 
The Directors (Independent and Non-Independent) are made to interact with Senior 
Management Personnel and are given all the documents sought by them for enabling a 
good understanding of the Company, its various operations and the industry of which it 
is a part. 
 
The role, rights, duties and responsibilities of Independent Directors have been 
incorporated in the Letters of Appointment issued to them. The amendments / updates 
in statutory provisions are informed from time to time. The information with respect to 
the nature of industry in which the Company operates and business model of the 
Company, etc. is made known through various presentations on operational 
performance, strategy, budgets & business forecasts, etc. to the Board. 

 
The above initiatives help the Directors to understand the Company, its strategy, 
business and the regulatory framework in which the Company operates to effectively 
fulfil their role as Directors of the Company. 
 
During the Financial Year 2021-22, no new Independent Directors are appointed on the 
Board of your Company.  

 
17. Explanations or comments by the Board on every qualification, reservation or 

adverse remark or disclaimer made in Audit Report:  
 

(i) Statutory audit report:  The observations of the auditor in their audit report, read 
along with the relevant Notes to accounts, are self-explanatory and do not require any 
additional explanations. The Statutory Auditors have not reported any incident of fraud to 
the Audit Committee of the Company in the year under review. There are No 
qualifications, reservations, adverse remark or disclaimer made by BSR & Co. LLP, 
Statutory Auditors, in their report. 

 
(ii) Secretarial audit report: There are No qualifications/reservations/adverse 
remark/disclaimer made by M/s. Prajot Tungare & Associates, Company Secretary in 
Practice, in their audit report annexed as Annexure 1. 
  

 



 

 
 

 

 

Material changes and commitments:  
 

Except as disclosed elsewhere in this report, there have been no material changes and 
commitments which can affect the financial position of your Company occurred between 
the end of the financial year of your Company and date of this report. 

 
 

18. Corporate Social Responsibility (CSR):  
 

 
1. Brief outline of the Company’s CSR policy:  

As per Annexure 5. 

 

2.  The composition of the CSR Committee:  

The Board of Directors have constituted a CSR Committee in accordance with the 
requirements of Section 135 (1) of the Companies Act, 2013 (“Act”), which currently 
comprises:  

 

Sl. No. Name of 
Director 

Designation / 
Nature of 

Directorship 

Number of meetings 
of CSR Committee 

held during the year 

Number of meetings 
of CSR Committee 
attended during the 

year 

1 Ms. Rati Forbes 
(Chairperson)  

Independent 
Director 

1 1 

2 Mr. Milind 
Shahane 

Non-Executive 
Director 

1 0 

3 Mr. Arvind Goel MD & CEO 1 1 

 

3.  The web-link where Composition of CSR committee, CSR Policy and CSR 
projects approved by the board are disclosed on the website of the company.  

 

 The said details are provided on https://tataautocomp.com/csr/ 
 

4. The details of Impact assessment of CSR projects carried out in pursuance of 
sub-rule (3) of rule 8 of the Companies (Corporate Social responsibility Policy) 
Rules, 2014, if applicable (attach the report). 

 

Not Applicable 

 

5. Details of the amount available for set off in pursuance of sub-rule (3) of rule 7 
of the Companies (Corporate Social responsibility Policy) Rules, 2014 and 
amount required for set off for the financial year, if any:  

 

Not Applicable 

  

Sl. No. Financial Year Amount available for set-off 
from preceding financial years 

Amount required to be set-off 
for the financial year, if any 



 

 
 

 

 

(in Rs) (in Rs)  
Total Nil Nil 

  

 

6.  Average Net Profit* of the Company for last 3 Financial Years:  

 

Financial Year Net Profit* 

FY 2018-19 9738.39 

FY 2019-20 5071.49 

FY 2020-21 8233.77 

Average Net 
Profit  

7681.22 

*Note: The above net profit has been calculated in accordance with the 

provisions of Section 198 of the Act and the Companies (Corporate Social 

Responsibility Policy) Rules, 2014. 

 

7. (a) Two percent of average net profit of the company as per section 135(5)  

 

The prescribed CSR expenditure for FY 2021-22 was Rs.153.62 lakhs 

  

(b) Surplus arising out of the CSR projects or programmes or activities of the 

previous financial years:  Nil 

 

(c) Amount required to be set off for the financial year, if any :  Nil 

 

(d) Total CSR obligation for the financial year (7a+7b-7c): Rs. 153.62 lakhs 

 

8. (a) CSR amount spent or unspent for the financial year: 

 

 
Total Amount 
Spent for the 

Financial 
Year. (in 
Rs.Lac ) 

Amount Unspent (in Rs.) 

Total Amount transferred to 
Unspent CSR Account as per 

section 135(6). 

Amount transferred to any fund 
specified under Schedule VII as per 
second proviso to section 135(5). 

FY’21-22 Amount. Date of 
transfer. 

Name of the 
Fund 

Amount. Date of 
transfer. 

  153.62 Nil  NA Nil Nil Nil 

 



 

 
 

 

 

(b) Details of CSR amount spent against ongoing projects for the financial year: 

Not Applicable 

(1) (2) (3) (4) (5) (6) (7) (8) (9) (10) (11) 

Sl. 
No. 

Name 
of the 
Proje

ct. 

Item 
from 

the list 
of 

activiti
es in 

Sched
ule VII 
to the 
Act. 

Local 
area 
(Yes/
No). 

Locatio
n of the 
project. 

Proje
ct 

durat
ion. 

(Year
s) 

Amount 
allocated 

for the 
project (in 
Rs.Lakh ). 

Amount 
spent in 

the 
current 

financial 
Year (in 

Rs. Lakh). 

Amou
nt 

transf
erred 

to 
Unspe

nt 
CSR 

Accou
nt for 
the 

projec
t as 
per 

Sectio
n 

135(6) 
(in Rs. 
Lakh). 

Mode of 
Impleme
ntation - 

Direct 
(Yes/No). 

Mode of 
Implementation - 

Through 
Implementing 

Agency 

St
ate

. 

Dist
rict. 

Name CSR 
Registratio
n number. 

- - - - - - - - - - - - 

  

(c) Details of CSR amount spent against other than ongoing projects for the financial 

year: 

(1) (2) (3) (4) (5) (6) (7) (8) 

Sl. 
No. 

Name of the 
Project 

Item from 
the list of 

activities in 
schedule VII 
to the Act. 

Local 
area 
(Yes/ 
No). 

Location of the 
project. 

Amount 
spent for 

the 
project 
(in Rs. 
Lakh). 

Mode of 
implementation - 
Direct (Yes/No). 

Mode of implementation - 
Through implementing 

agency. 

State. District. Name. CSR 
registration 

number. 

1. Engineering 
Education 
Scholarship  

 

II. Promoting 
Education 

Yes Maharashtra , 
Pune 

12.20 

 

 

 

 

  

No Lila 
Poonawalla 
Foudnation 
and Urban 
Rural 
Management 
Empower 
Establishment 

CSR0000009 



 

 
 

 

 

2 Punarutthan 
Samarasta 
Gurukulam 
Orphanage 
(Pune) & 
Saraswati 
Anath 
Shikshan 
Ashram 
(SASA) (Pune)  

 

I. Eradicating 
hunger, 
poverty & 
malnutrition  

Yes Maharashtra, 
Pune 

5.00 No Urban Rural 
Management 
Empower 
Establishment 
(URMEE) 

CSR00006410 

3 Water 
Sanitation & 
Hygiene 
Management 
(WASH) & 
Menstrual 
Hygiene 
Management 
(MHM) 

Eradicating 
hunger, 
poverty and 
malnutrition, 
promoting 
health care 
including 
preventive 
health care 
and sanitation 
including 
contribution to 
the Swach 
Bharat Kosh 
set-up by the 
Central 
Government 
for the 
promotion of 
sanitation and 
making 
available safe 
drinking water 

Yes Maharashtra , 
Pune 

50.00 No Tata Education 
and 
Development 
Trust 

CSR00003775 

4 Worker 
Facilitation 
Centre in Khed 
Taluka to 
support Migrant 
Labourers to 
get access to 
Citizen and 
Worker right 
and seek 
counsel  

III. 

Promoting 

Education & 

providing 

facilities for 

reducing 

inequalities 

faced by 

socially & 

economically 

backward 

groups 

Yes Maharashtra, 
Pune 

9.60 No Ajeevika 
Bureau Trust 

CSR0003350 

5 Swayam: 
Vocation Skills 
for enabling 
livelihood for 
specially Abled 
People  

 

II. Promoting 

Education & 

vocational 

skills for 

differently 

abled 

Yes Maharashtra, 
Pune 

10.00 No Social Venture 
Partners 

CSR00001672 



 

 
 

 

 

6 Skill 
Development  

: Non-Auto & 
Paramedical 
Training 

II. Promoting 
Education 
including 
Special 
education & 
employment 
enhancing 
vocational 
Skills 

Yes Maharashtra , 
Pune 

5.98 No MITCON 
Foundation 

CSR00001242 

7 Skill 
Development : 
Capacity 
Enhancement 
& value 
Addition for a 
Pharma 
producer group 

II. Promoting 
Education 
including 
Special 
education & 
employment 
enhancing 
vocational 
Skills 

Yes Maharashtra 
,Pune 

2.02 No Shashwat 
Trust 

CSR00003294 

8 Urban Forestry  

 

IV) Ensuring 
environmental 
sustainability , 
ecological 
balance  

Yes Maharashtra , 
Pune 

12.00 No Terre Policy 
Centre 

CSR00001446 

9 COVID Support 
for vaccination  

I. Eradicating 
hunger, 
poverty & 
malnutrition, 
promoting 
Health Care 
including 
preventive 
Health care 

Yes Maharashtra , 
Pune 

10.00 Yes Sumant 
Moolgaokar 
Donation 
Foundation 

CSR00006722 

10 HoPE Project 
for Holistic 
Development of 
Children at 
Punaruthan 
Samarasta 
Gurukulam 
Orphanage  

II. Promoting 
Education 
including 
Special 
Education 

Yes  Maharashtra, 
Pune 

3.50 Yes Urban Rural 
Management 
Empower 
Establishment 
(URMEE) 

CSR00006410 

11 HoPE Project 

of students in 

Zilla Parishad 

Schools  

 

II. Promoting 
Education 
including 
Special 
Education 

Yes Maharashtra , 
Pune 

2.97 Yes Urban Rural 

Management 

Empower 

Establishment 

(URMEE) 

CSR00006410 

12 Infrastructure 

Support In 

Govt, School 

II. Promoting 
Education  

Yes Maharashtra, 
Pune 

3.00 Yes Urban Rural 

Management 

Empower 

Establishment 

(URMEE) 

CSR00006410 

13 Skill 

Development of 
II. Promoting 
Education 
including 

Yes Maharashtra, 
Pune 

10.00 Yes Y4D 

Foundation  
CSR00000374 



 

 
 

 

 

Youth in Khed 

Taluka  

 

Special 
education & 
employment 
enhancing 
vocational 
Skills 

14 Community 

Learning 

Center for 

students & 

Teachers in 

Khed Taluka to 

bridge Learning 

Gap created 

during COVID 

Lockdown 

 

II. Promoting 
Education 

Yes Maharashtra , 
Pune 

10.00 Yes Urban Rural 

Management 

Empower 

Establishment 

(URMEE) 

CSR00006410 

 
Total 

   
146.27 

   

 

 

(d) Amount spent in Administrative Overheads:   Rs. 7.35 Lac  

(e) Amount spent on Impact Assessment, if applicable:   NIL 

(f) Total amount spent for the Financial Year (8b+8c+8d+8e): Rs. 153.62 Lac  

(g) Excess amount for set off, if any: Nil 

 

Sl. 
No. 

Particular Amount (in Rs. Lakhs) 

(i) Two percent of average net profit of the 
company as per section 135(5) 

 Rs. 153.62 

(ii) Total amount spent for the Financial Year   Rs. 153.62 

(iii) Excess amount spent for the financial year [(ii)-
(i)] 

  Nil 

(iv) Surplus arising out of the CSR projects or 
programmes or activities of the previous 
financial years, if any 

  Nil 

(v) Amount available for set off in succeeding 
financial years [(iii)-(iv)] 

 Nil 

  

9. (a) Details of Unspent CSR amount for the preceding three financial years:   

Sl. No. Preceding 
Financial 

Amount 
transferred 

Amount 
spent in the 

Amount transferred to 
any fund specified under 

Amount 
remaining 



 

 
 

 

 

Year. to Unspent 
CSR Account 

under 
section 135 
(6) (in Rs.) 

reporting 
Financial 

Year (in Rs.). 

Schedule VII as per 
section 135(6), if any. 

to be spent 
in 

succeeding 
financial 
years. (in 

Rs.) 

Name of 
the 

Fund 

Amount 
(in Rs). 

Date of 
transfer. 

1. FY’20-21 31.83       31.83 Nil Nil     Nil  Nil 

- Total 31.83       31.83 Nil Nil     Nil  Nil 

  

(b) Details of CSR amount spent in the financial year for ongoing projects of the 

preceding financial year(s):  

  

(1) (2) (3) (4) (5) (6) (7) (8) (9) 

Sl. 
No.

Project 
ID. 

Name of the 
Project. 

Financial 
Year in 

which the 
project was 

commenced.

Project 
duration. 

Total 
amount 

allocated 
for the 
project 

(in 
Rs.Lac). 

Amount 
spent on 

the 
project 
in the 

reporting 
Financial 
Year (in 
Rs Lac). 

Cumulative 
amount 
spent at 

the end of 
reporting 
Financial 
Year. (in 
Rs. Lac) 

Status of 
the project 

- 
Completed 
/Ongoing. 

1 1 Scholarship 
for High 
School Girls 
in Khed 
Taluka 
(Pune)  

 

 

FY 2020-21 

2 years 8.00 4.00 8.00 Completed 

2 2 Engineering 
Education 
sponsorship 
of 13 girl 
students 
(Pune) 

 

FY 2020-21 

2 years 14.09 7.00 14.09  Completed  

3 3 Food for 
children & 
Holistic 
Development 
of Children at 
Punarutthan 
Samarsatam 
Gurukulam 
Orphanage 
(Pune)  & 
Saraswati 
Anath 
Shikshan 
Ashram 
(SASA) 
(Pune) 

 

FY 2020-21 

2 years 14.91 10.50 14.91 Completed 

4 4 Personality  2 years 3.00 1.50 3.00  Completed 



 

 
 

 

 

development 
& English 
speaking of 
40 students 

FY 2020-21 

5 5 Youth 
Holistic 
Development 
Support from 
schools in 
Pune 

 

 

FY 2020-21 

2 years 11.83 8.83 11.83 Completed 

 
Total - - -  51.83 31.83 51.83 - 

 
 
10. In case of creation or acquisition of capital asset, furnish the details relating to the 
asset so created or acquired through CSR spent in the financial year 

  Nil 

asset-wise details: 

  

(a) Date of creation or acquisition of the capital asset(s):  Nil 

(b) Amount of CSR spent for creation or acquisition of capital asset: Nil  

(c) Details of the entity or public authority or beneficiary under whose name such 

capital asset is registered, their address etc: Nil  

(d) Provide details of the capital asset(s) created or acquired (including complete 

address and location of the capital asset): Nil  

 

11.  The reason(s), if the company has failed to spend two per cent of the average net 
profit as per section 135(5). 

Not Applicable 

 
19. Awards & Recognitions:  

 
During the year, your Company, along with its Business Units received various awards 
and recognitions from Media, Industry bodies and OEM Customers for improvement in 
performance in terms of delivery and quality; and following are  a few of them 
enumerated below: 

 

Recognition by Awards details 2021-22 

Tata Motors ASAL received Certificate of Appreciation from TML - 
Lucknow  

Ashok Leyland Tata AutoComp Composites Division - Pantnagar 
awarded 1st Prize in ALVES Effectiveness 



 

 
 

 

 

Competition by Ashok Leyland 

CII Tata AutoComp Interiors and Plastics Division (IPD) 
bagged Silver Award - CII National 3M Kaizen 
Competition 

CII Tata AutoComp-Composites Division wins Special 
recognition and Runner up Rating in National 5S 
Excellence Awards 2021 from CII 

CII Tata AutoComp System Interiors and Plastics Division 
(IPD) bagged Gold Award - CII 3M Competition 

QCFI, Pune Chapter Tata AutoComp Interiors and Plastics Division (IPD) 
bagged Gold & Silver Awards - QCFI "Quality 
Improvement Success Story” sharing 

QCFI, Pune Chapter Composites Div wins Gold and Silver ward in Safety 
Case Study Competitions  organized by QCFI (Quality 
Circle of India) Pune Chapter  

CII Tata AutoComp Systems Interiors and Plastics 
Division (IPD) bagged Five Awards in CII Champions' 
Trophy & Challengers Trophy Competition 

 ACMA Tata AutoComp Systems wins 1st Prize at ACMA HR 
Best Practices - Employee Engagement Category  

QCFI, National Level Tata AutoComp Systems Interiors and Plastics 
Division (IPD) Wins Gold and Silver at National 
Convention 2021 of QCFI 

ACMA Tata AutoComp Systems Interiors and Plastics 
Division (IPD) Won 2nd Runner Up Award in  ACMA 
12th Kaizen Competition 

MCCIA Tata AutoComp Systems receives MCCIA Award in 
CSR Excellence 

Economic Times Tata AutoComp was awarded “Company of the Year”  

Auto Component India Mr Arvind Goel was awarded “Business Leader of the 
Year 2021” by Auto Component India magazine 

World Auto Forum Mr. Arvind Goel , MD & CEO - Tata AutoComp 
Systems received the “Leader of the Year - 
Manufacturing - 2021-22” at World Auto Forum 

 
 
20. Disclosure regarding receipt of commission by a Director from the holding or 

subsidiary of a Company, in which such person is a managing or whole-time 
Director:  

It is affirmed that the remuneration paid to Directors, Key Managerial Personnel and all 
other employees is as per the Remuneration Policy of the Company, attached as 
Annexure 4. None of the Directors of the Company, who may be a Managing or Whole-
time Director of the Company’s holding or subsidiary companies, have received any 
remuneration, including commission from such holding or subsidiary companies during 
the year. 



 

 
 

 

 

 
21. Public Deposits:  
 
Your Company has not accepted any fixed deposits from the public and there are no 
outstanding fixed deposits from the public as on March 31, 2022. 

 
22. Risk Management Process:  

 
As per the Risk Management Policy, an assessment of Critical and Non Critical Risks 
was carried out under Risk Categories of Strategic, Financial, Operational, and 
Regulatory. Based on that Risk Register is updated with plans to mitigate the Risks in 
each Risk Category. 

 
 

23. Internal Financial Control:   
 

The Company has developed a robust Internal Control Framework by documenting 
Policies and Process Notes, covering major areas under Finance and other Operating 
Functions. These Polices and Process Notes, together with Financial Powers Policy, 
Budgeting, ERP based Exception Reports & Controls and Internal Audit mechanism 
form part of prevailing Internal Control Framework.  
 
Internal Financial Controls, forming part of Internal Control Framework, are adequate 
and operating effectively for ensuring the accuracy and completeness of the accounting 
records, relevant to the preparation and presentation of the Financial Statements that 
give a true and fair view and are free from material misstatements, whether due to fraud 
or error. 

 
24. Corporate Governance: 

 
The Company has adopted Governance Guidelines on Board Effectiveness. The 
Governance Guidelines cover aspects related to composition and role of the Board, 
Chairman and Directors, Board diversity, definition of independence, Director term, 
retirement age and Committees of the Board. It also covers aspects relating to 
nomination, appointment, induction and development of Directors, Director 
remuneration, Subsidiary oversight, Code of Conduct, Board Effectiveness Review and 
Mandates of Board Committees. 

 
Policy w.r.t. qualifications, attributes and independence of a Director: 

 
•  A Director will be considered as an "Independent Director” (ID) if the person meets 

with the criteria for 'Independent Director' as laid down in the Act. 
 

•  IDs should be thought/practice leaders in their respective functions/domains 
  

• IDs are expected to abide by the 'Code for Independent Directors' as outlined in the 
Act. The Code specifies the guidelines of professional conduct, role and function and 
duties of Independent Directors. 

 
Board Evaluation:  

 
Pursuant to the provisions of the Companies Act, 2013, the Board has carried out the 
annual performance evaluation for FY 2021-22 of its own performance, the Directors 



 

 
 

 

 

individually as well as the evaluation of the working of its Committees viz. Audit 
Committee, 'Nomination and Remuneration Committee', Corporate Social Responsibility 
Committee for; 

 
•  The review of the performance of all the Directors was also evaluated for FY 2021-22  

by the 'Nomination and Remuneration Committee'. 
 

•  The performance review of the Non-independent Directors was evaluated for FY  
2021-22 in the meeting of the 'Independent Directors'. 

 
•  The broad criteria followed for evaluation of the performance of individual Directors 

include:  
(a) Attendance;  
(b) Contribution at Board meetings;  
(c) Guidance/ support to management outside Board/ Committee meetings.  

  
Additionally, for the Chairman of the Board, the key aspects of the role like (a) setting the 
strategic agenda of the Board with focus on long term value creation for all stakeholders; 
(b) encouraging active engagement by all the members of the Board and promoting 
effective relationships and open communication; (c) Communicating effectively with all 
stakeholders and enabling meaningful relationships were considered. 

 
•  The broad criteria followed for evaluation of the performance of the Board and its 

committees include as applicable (a) Structure of the Board; (b) Meeting of the 
Board; (c) Functions of the Board; (d) Board & Management. 

 
Board Diversity: 

 

The Board ensures that a transparent Board nomination process is in place that 
encourages diversity of thought, experience, knowledge, perspective, age and gender. It 
is ensured that the Board has an appropriate blend of functional and industry expertise. 

 
Board of Directors & KMPs  

  
Details of Directors or Key Managerial Personnel who were appointed, re-appointed or 
have resigned during the year: 
 
 Mr. Ankur Verma , Director of your Company is retiring by rotation at the ensuing 

Annual General Meeting and being eligible has offered himself for reappointment.  

Number of meetings held:  

Six meetings of the Board of Directors were held during the year on May 05, 2021, 
August 26, 2021, November 22, 2021, December 31, 2021, January 28, 2022 and 
March 23, 2022. 
 

 
25. Committees of the Board:  

 
 Audit Committee  

 

The Board has Audit Committee comprising of Three Directors viz. Mr. Hari Mundra 
(Chairman), Ms. Rati Forbes and Mr. Milind Shahane. The Statutory Auditors, 



 

 
 

 

 

Internal Auditors along with the Group Chief Financial Officer regularly attend the 
Audit Committee meetings. The Managing Director & CEO of your Company attends 
the meeting on invitation.  

 
Three meetings of Audit Committee were held during the year on May 05, 2021, 
August 26, 2021 and November 22, 2021. 

 

All recommendations of Audit Committee were accepted by the Board from time to 
time.  

 

 
 Nomination and Remuneration Committee (NRC)  

 
The 'Nomination and Remuneration Committee' was constituted pursuant to facilitating 
review of performance of the senior management personnel. This Committee 
comprises of Ms. Rati Forbes (Chairperson), Mr. Praveen Kadle and Mr. Hari Mundra.  

 
During the year, two meetings of Nomination and Remuneration Committee were held 
on May 05, 2021 and March 24, 2022. 
 
  

The terms of reference of NRC includes: 
 

a) Recommend to the Board the setup and composition of the Board and its 
Committees. This shall include “Formulation of the criteria for determining 
qualifications, positive attributes and independence of a Director”. 

 

b) Periodically reviewing the composition of the Board with the objective of achieving an 
optimum balance of size, skills, independence, knowledge, age, gender and 
experience. 

c) Recommend to the Board the appointment or reappointment of Directors. 

d) Devise a policy on Board diversity. 

e) Recommend to the Board appointment of Key Managerial Personnel (“KMP” as 
defined by the Act) and executive team members of the Company (as defined by the 
Committee). 

f)  Support the Board and Independent Directors in evaluation of the performance of the 
Board, its Committees and Individual Directors. 

g)  Formulation of criteria for evaluation of Independent Directors and the Board. 

h) Oversee the performance review process of the KMP and the executive team of the 
Company. 

i)  Recommend to the Board the remuneration policy for Directors, executive team/ KMP 
as well as the rest of the employees. 

j)  On an annual basis, recommend to the Board the remuneration payable to Directors 
and executive team/ Managerial Person of the Company. 

k)  Oversee familiarization programmes for Directors. 

l)  Oversee the HR philosophy, HR and People strategy and HR practices including 
those for leadership development, rewards and recognition, talent management and 
succession planning (specifically for Board, KMP and executive team). 

m) Provide guidelines for remuneration of Directors on material subsidiaries. 

n) Performing such other duties and responsibilities as may be consistent with the 
provisions of the Committee Charter. 



 

 
 

 

 

 

The key principles of the Remuneration Policy are enclosed as Annexure 4.  

 CSR Committee: 
The Company has constituted a Corporate Social Responsibility (CSR) Committee in 
accordance with Section 135 of the Companies Act, 2013. The CSR Committee was 
constituted by the Board of Directors of the Company at its meeting held on March 
28, 2014.  
 
The CSR Committee comprises of Ms. Rati Forbes, (Chairperson), Mr. Milind 
Shahane and Mr. Arvind Goel.  

During the year one meetings of CSR Committee was held on January 28, 2022. 

26. Directors’ Responsibility Statement:  
 

Based on the framework of internal financial controls and compliance systems 
established and maintained by the Company, work performed by the Internal, Statutory 
and Secretarial Auditors including audit of internal financial controls over financial 
reporting by the statutory auditors and the reviews performed by Management and the 
relevant Board Committees, including the Audit Committee, the Board is of the opinion 
that the Company’s internal financial controls were adequate and effective during the 
financial year  2021-22. 

 Accordingly, pursuant to Section 134 (3) (c) and 134 (5) of the Companies Act, 2013, 
the Board of Directors, to the best of their knowledge and ability, confirm that: 

a) in the preparation of the annual financial statements for the year ended                        
March 31, 2022, the applicable accounting standards have been followed and there 
are no material departures; 

b) accounting policies have been selected and applied consistently. Judgments and 
estimates that are reasonable and prudent have been made, so as to give a true and 
fair view of the state of affairs of the Company as at March 31, 2022 and of the 
profit/loss of the Company for the year ended on that date; 

c) proper and sufficient care have been taken for the maintenance of accounting 
records in accordance with the provisions of this Act for safeguarding the assets of 
the Company, for preventing & detecting fraud and/or other irregularities; 

d) the annual accounts have been prepared on a going concern basis;  

e) internal financial controls have been laid down  by the Company and that such 
internal financial controls are adequate and are operating effectively; and 

f) proper systems have been devised to ensure compliance with the provisions of all 
applicable laws and that such systems are adequate and operating effectively. 

 
27. Policy on Prevention, Prohibition and Redressal of Sexual Harassment at 

Workplace:  
 

The Company has zero tolerance for sexual harassment at workplace and has adopted 
a policy on “Prevention, Prohibition and Redressal of sexual harassment at workplace” 
in line with the provisions of The Sexual Harassment of Women at Workplace 
(Prevention, Prohibition and Redressal) Act, 2013 and the Rules made thereunder.  
 



 

 
 

 

 

Your Company has complied with provisions relating to the constitution of Internal 
Complaints Committee under the Sexual Harassment of Women at Workplace 
(Prevention, Prohibition and Redressal) Act, 2013. 
 
The Company has received two complaints in FY 2021-22 on sexual harassment. We 
have thoroughly carried out the investigation as per legal provisions of Act through 
Internal Complaints Committee along with External Advisory Member. On the basis of 
recommendation from Internal Complaints Committee (ICC), for one case termination 
action was taken against accused and in other case accused was suspended for 3 days 
without pay besides transferring from present location to other location. 

 
28. Details of establishment of vigil mechanism and anti-bribery anti-corruption 

policy:   
 
a) Details of establishment of vigil mechanism  
 

The Company has adopted a Whistle Blower Policy, to provide a formal vigil mechanism 
to the Directors and employees to report their concerns about unethical behaviour, 
actual or suspected fraud or violation of the Company’s Code of Conduct or ethics 
policy. The Policy provides for adequate safeguards against victimization of employees 
who avail of the mechanism and also provides for direct access to the Chairman of the 
Audit Committee. It is affirmed that no personnel of the Company has been denied 
access to the Audit Committee. Whistle Blower Policy is available on the website of the 
Company at www.tataautocomp.com. 
 
b) Anti-Bribery Anti-Corruption Policy.  

 
The company has adopted Anti-Bribery Anti-Corruption Policy applicable to all 
individuals working at all levels and grades, including directors, senior managers, 
officers, other employees (whether permanent, fixed-term or temporary), consultants, 
contractors, trainees, interns, seconded staff, casual workers and agency staff, agents, 
or any other person associated with our Company and such other persons, including 
those acting on behalf of your Company. Policy is available on the Company portal. 
 
No instances of violation of this policy are reported during the financial year 2021-22. 

 
29. Significant and Material Orders Passed by the Regulators or Courts:   

 
No significant material orders have been passed by the Regulators or Courts or 
Tribunals which would impact the going concern status of the Company and its future 
operations. 

 
30. Auditors:  

 
a) Statutory Auditors   
 

 
M/s. B S R & Co. LLP, Chartered Accountant, (Firm Registration No. 101248W / W–
100022)  has been appointed as Statutory Auditors of the Company from the 

conclusion of ensuing Annual general Meeting (26th AGM) till the conclusion of 
Annual General Meeting (31st) to be held in F.Y 2027-28 (for the F.Y 2026-27) i.e., for 
a period of 5 (five) years of your Company as Statutory Auditors. Your Company has 
received a letter in this connection to the effect, that their reappointment, if made, 



 

 
 

 

 

would be within the prescribed limits under Section 141(3)(g) of the Companies Act, 
2013 and that they are not disqualified from appointment.  
 

  
b) Cost Auditors   

 
 

Under an order of the Ministry of Corporate Affairs, your Company has appointed 
Harshad Deshpande & Associates, Cost Accountants, Pune, Firm Registration No. 
00378, as Cost Auditor for the financial year 2021-22. Your Company recommends 
the appointment of the same cost auditor for FY 2022-23. Maintenance of cost 
records as specified by the Central Government under Section 148 (1) of the Act is 
applicable to the Company and accordingly such accounts and records are made and 
maintained.  
 
 

c) Internal Auditor  
 

Your Company carries out internal audit through an outsourced internal audit firm. 
M/s PWC, the outsourced internal audit firm have done their audit as per the scope of 
audit determined by the audit committee. Their reports and findings are tabled at the 
Audit Committee and appropriate corrective actions are taken by the Management. 
Additionally, your Company’s Internal Audit department also undertook various 
Internal Audit jobs and special assignments as mandated by Audit Committee and 
Management Needs.  

d) Secretarial Auditor 

Pursuant to the provisions of Section 204 of the Act and The Companies 
(Appointment and Remuneration of Managerial Personnel) Rules, 2014, the Board of 
Directors of the Company had appointed M/s. Prajot Tungare and Associates, 
Company Secretaries, Pune to undertake the Secretarial Audit of the Company for 
the Financial year ended March 31, 2022. The Board of Directors of the Company is 
in the process of appointing Practicing Company Secretaries to undertake the 
Secretarial Audit of the Company for the year  ending March 31, 2023. 

 
31. Conservation of Energy, Technology Absorption And Foreign Exchange 

Earnings And Outgo:   
 

The information on conservation of energy, technology absorption and foreign 
exchange earnings and outgo stipulated under Section 134 (3) (m) of the Act read 
with Rule 8 of The Companies (Accounts) Rules, 2014, is annexed as Annexure 2. 

 
32. Particulars of Employees And Remuneration:  

 
The information required under Section 197 (12) of the Act read with Rule 5 of The 
Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014, is 
annexed as Annexure 6 and 7. Any Shareholder interested in obtaining the same may 
write to the Company Secretary at the Registered Office of the Company. None of the 
employees listed in the said Annexure is related to any Director of the Company. 
 
 
 

 



 

 
 

 

 

33. Annual Return:  

Pursuant to Section 92(3) of the Act and Rule 12 of the Companies (Management and 
Administration) Rules, 2014, the Annual Return for FY 2021-22 will be available on 
Company’s website at: www.tataautocomp.com.  

 
34. Secretarial Standard: 

The Company has complied with all the applicable Secretarial Standards. 
 
 

35. The details of difference between amount of the valuation done at the time of 
one time settlement and the valuation done while taking loan from the Banks or 
Financial Institutions along with the reasons thereof.  

Not Applicable 

 
36. Acknowledgements: 

 
The Directors wish to place on record their sincere thanks and appreciation for the 
support and co-operation extended by financial institution, banks, Central and State 
Government, customers, employees, suppliers and above all the Members of your 
Company. 
 
       

 
 

For and on behalf of the Board  
 
Date : April 28, 2022                                                          Sd/- 
 
Place : Pune            Chairman   
                  



 

 
 

 

 

                                                 Annexure to the Directors’ Report 
 

Annexure 1 - Secretarial Audit Report 
 

 

  



Prajot Tungare & Associates 

Comp any Secretaries 

www.prajottungarecs.com 

FORM NO, MR-3 

SECRETARIAL AUDIT REPORT 

FOR THE FINANCIAL YEAR ENDED 315T MARCH 2022 

[Pursuant to section 204(1) of the Companies Act, 2013 and rule No.9 of the 
Companies (Appointment and Remuneration Personnel) Rules, 2014] 

The Members, 
Tata Autocomp Systems Limited, 
Pune 

We have conducted secretarial audit of the compliances of applicable statutory 
provisions and the adherence to good corporate practices by Tata AutocompP 
Systems Limited, ("the Company"). Secretarial Audit was conducted in a manner 

that provided us a reasonable basis for evaluating the corporate conducts/statutory 
compliances and expressing our opinion thereon.

Management is responsible for the preparation and filling of all the forms, returns 
and documents for the compliances under the Companies Act, 2013, rules there 
under and laws and regulations listed hereinafter and to ensure that they are free 
from material non-compliance, whether due to fraud or error.

Secretarial Audit for the Company is conducted as a process of verification of 
records and documents on sample basis to check compliances with the provisions of 
laws, rules and procedures. The procedure for Secretarial Audit is selected on the 
Secretarial Auditor's judgment of material facts of the documents filed. Our 
responsibility is to express an opinion on the secretarial compliances of the 
aforesaid laws done by the Company on the basis of our audit. We have conducted 
our audit solely on the basis of compliances and filling done by the Company under 

the below mentioned laws. 

Based on our verification of the books, papers, minute books, forms and returns
filed and other records maintained by the Company and also the information

provided by the Company, its officers, agents and authorized representatives 

during the conduct of Secretarial Audit, we hereby make our report on the basis of 

our opinion, that the Company has during the audit period covering the financial 

year ended on 31st March 2022, complied with the statutory provisions listed 

hereunder and the Company has proper Board processes and compliance
mechanism in place to the extent, in the manner and subject to the reporting made 

hereinafter.

Com omp 
SSOClates

so 
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We have examined the books, papers, minute books, forms and returns filed and 

other records maintained by the Company for the financial year ended on 31st 

March 2022, through verification of the data and documents according to the 

provisions of: 

(1) 
The Companies Act, 2013 (the Act) and the rules made thereunder; 

(ii) Foreign Exchange Management Act, 1999 and the rules and regulations made 

thereunder with respect to Overseas Direct Investment; and 

(ii) As discussed with the Officials of the Company, there are no Other Industry

Specific Laws applicable to the Company; and 

(iv) We have also examined compliance with respect to the applicable clauses of 

Secretarial Standards 1& 2 issued by the Institute of Company Secretaries of 

India. 

During the period under review the Company has complied with the provisions of 

the Act, Rules, Regulations, Guidelines, Standards, etc. mentioned above. 

We further state, the management of the Company informed that certain meetings

of the board and committee of directors for the financial year 2021-22 were held in 

ast week of March 2022. Accordingly, the Independent Directors meeting for the 

financial year 2021-22 is scheduled to be held on 28th April 2022, to ensure proper 

performance evaluation of the financial year 2021-22.

We report that the compliance by the Company of applicable accounting and 

financial statements and laws relating thereto, has not been reviewed in this audit, 
since the same has been subject of review by the statutory auditor(s) and other 

designated professionals. 

We further report that:

Board of Directors of the Company is duly constituted with proper balance of 

Directors, Non-Executive Directors and Independent Directors, including Woman 

Director. Further, change in directorship during the period under review were 

carried out in the compliances with the provisions of the Act. 

As per information and representation given adequate notice is given to all 
Directors of scheduled Board Meetings; agenda and detailed notice on the 
agenda were sent in advance, and a system exists for seeking and obtaining
further information and clarifications of the agenda items before the meeting
and the meaningful participation in the meeting. Further, where notice of 
General Meeting, agenda, notes on agenda were circulated with shorter period
of less than twenty-one days, all members have consented for shorter period of 

circulation of the same; 
ASSOCIale
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As per minutes of the meetings recorded and noted by the Chairman, no 

dissenting views have been recorded. 

We report that based on the information provided by the Company, its officers and 
authorized representatives during the conduct of the audit and also on the review of 
representation provided by the Officers, Company Secretary and Directors of the 
Company, in our opinion adequate systems, processes and control mechanism exist
in the Company commensurate with its size and operations to monitor and ensure 

compliance with the applicable laws, rules, regulations and guidelines as mentioned 

above 

For Prajot Tungare & Associates 

Company Secretaries 
jates ( ASSOC 

dsPrajotTungare 
Partner

soue 

FCS: 5484 
CP No: 4449 
UDIN: FO05484D000233580 

Date: 28th April 2022 
Place: Pune 
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Prajot Tungare & Associates 

Company Secretaries 

www.prajottungarecs.com 

ANNEXURE TO SECRETARIAL AUDIT REPORT ISsUED BY 
COMPANY SECRETARY IN PRACTICE FOR 2021-22 

The Members
Tata Autocomp Systems Limited 
Pune 

Our Secretarial Audit Report of even date is to be read along with this letter 

1. Maintenance of secretarial record is the responsibility of the management 
of the Company. Our responsibility is to express an opinion on these 
secretarial records based on our audit. 

2. We have followed the audit practices and processes as were appropriate 
to obtain reasonable assurance about the correctness of the contents of 
the secretarial records. The verification was done on test basis to ensure 
that correct facts are reflected in secretarial records. We believe that the 
processes and practices, we followed provide a reasonable basis for our 

opinion.

3. We have not verified the correctness and appropriateness of financial 
records and books of accounts of the Company.

4. Where ever required, we have obtained the management representation 
about the compliance of laws, rules and regulations and happeningof 
events etc. 

5. The compliance of the provisions of corporate and other applicable laws, 
rules, regulations, standards is the responsibility of management. Our 
examination was limited to the verification of procedures on test basi.

6. The secretarial audit report is neither an assurance as to the future 
viability of the Company nor of the efficacy or effectiveness with which 
the management has conducted the affairs of the Company.

For Prajot Tungare & Associates 

Company Secretaries
Com ASSOClareo

unN -C$ Prajot|Tungare
Partner
FCS: 5484 
CP No: 4449 
UDIN: FO05484D000233580 

Soue 

Date: 28th April 2022 

Place: Pune 

44 529/1, 2nd Floor, Shraddha Chambers, Near Ramakrishna Math, Opp. Dandekar Bridge, Sinhagad Road, Pune -411030. Tel.: +91 20 2433 6490/ 6491 



 

 
 

 

 

 

Annexure 2 
 

Information required as per As per Rule 8 of The Companies (Accounts) Rules, 2014. 
 

ENERGY, TECHNOLOGY AND FOREIGN EXCHANGE EARNINGS & OUTGO:  

A. CONSERVATION OF ENERGY:  

(a) Energy conservation measures taken : 

 

Interiors & Plastics Division 
 

1. Optimized energy consumption by using temperature controller of Oil cooler pump (5 
HP) in 2500Ton machine –Bangalore 
 

2. Installed New SVG (Static Var Generator) panel for maintaining Power Factor – 
Chinchwad 
 

3. Replacement of 10 Hp secondary chiller water circulation pump with energy efficient 
7.5 hp pump – Maan 
 

4. Reduction in Energy saving due to servo system implementation – Maan & 
Bangalore 
 

5. 500T IM machine Auto pump off circuit fixed when machine idle more than 5min. – 
Chakan 
 

6. 3 Productivity improvement Projects completed in Robotic Paint shop and Molding 
process – Hinjewadi 
 

7. Cooling tower VFD (Variable frequency Drive) motor speed Reduced from 45HZ to 
35 KHZ – Chakan 
 

Composites Division 
 

1. Optimized Chakan plant energy producing renewable energy through solar installation 
by 904181 kwh in year 2021-22  
 

2. Optimized power consumption of Vacuum Unit in all three big press compression 
molding press by introducing auto stop during idle condition saving 35946 kwh in year 
2021-22 
 

3. LPG replaced with Piped Natural Gas as Boiler and Paint Shop Burner Fuel at 
Pantnagar.  
 

4. Optimized purchased energy consumption at Pant nagar plant through solar 
installation by 303875 kwh in year 2021-22 

 



 

 
 

 

 

(b) Additional investments and proposals, if any, being implemented for 
reduction of consumption of energy:  
 

Interiors & Plastics Division 

 
1. Retro fitment of existing APFC panel to maintain power factor – Hinjewadi Plant 

2. Energy efficient Air Compressor – Chinchwad 

3. Replacement of chiller (no-2) condenser – Chinchwad 

4. Replacement Energy efficient Utility water Pumps – Chinchwad 

5. Energy efficient Motor for shipping conveyor – Chinchwad 
6. Servo conversion on 450T & 350T Injection Molding Machine – Maan, Bangalore & 

Sanand 

7. Proposal for Thermal insulation Jacket for Barrel Heating loss on 850T/650T IMM – 
Maan 

8. Energy saving by changing 3 phase heaters of 2750 T with single phase at 
Jamshedpur Plant 

9. Planning to Increase efficiency of Air Compressors by reworking the screw element 
(15 % running time will be reduced) – Bangalore 

 

(c) Impact of the measures at (a) and (b) above for reduction of energy 
consumption and consequent impact on the cost of production of goods:  

 
 
Interiors & Plastics Division 
 
The projects implemented in the plant have resulted in reduction in power 

consumption by Rs.3.23 Cr. in FY 2021-22. Projects include Solar Power plants (1.84 

Cr.), Servo system implementation (0.67 Cr.), Energy Efficient Lights etc. 

Investment and saving details of current year and last year are as under: 

Year Investment 

(Rs. In Crores) 

Savings 

(Rs. In Crores) 

2021-22 0.50 3.23 

2020-21 0.09 3.03 

2019-20 2.27 3.72 

 
 

B. TECHNOLOGY ABSORPTION 

1. Research and Development (R&D) 

I) Specific Areas of Research & Development 

Interiors & Plastics Division: 

• Hot Foil Stamping: Decorative stamping of films on exterior Grill 



• Pigmented materials: High gloss pigmented material for glossy parts of
commercial vehicles

• Roof rail: Piano Black as Molded components in roof rail applications to
remove painting process.

• 2-Wheeler plastic components engineering and development

• Under hood component development for export for European CV OEM

Composites Division 

 Implementation of FST (Fire, Smoke, Toxicity)  compliant Material

meeting European Metro Railways safety norms for Metro parts and

systems.

 Implementation of Fire resistant composite material for Lithium ion EV

Battery Covers

 Development and implementation of Cost effective Low Density

formulation of density 1.4 to 1.5 offering 20 % more weight saving

than standard density SMC (Sheet Molding Compounds) parts.

 Design, development and commercialization of UV-laser printable

BMC (Bulk Molding Compounds) for electrical application.

II) Benefits derived as a result of the above Research & Development:

Interiors & Plastics Division

 FSS (Full-Service Supplier) project for console, IP, CCB and door trim

parts

 Phase 1 Technology Road Map projects under commercialization and

SOP

Composites Division 

 New customer acquisition. Entry into EPV and Metro Rail segments

and bottom line improvement through the use of in-house developed

SMC meeting global safety standards.

 Making new lightweight material technology attractive to the cost-

sensitive Indian OEMs.

 Growth and sustenance of Compound Business



 

 
 

 

 

III) Future Plan of action 

Interiors & Plastics Division 

In future, our Company plans to work for part integration and plastics recycling 

technologies as well as new products with enhanced perceived quality and process 

integration. 

• Continue to enhance FSS (Full-Service Support) capability 

• Automation in Air Vent Efforts 

• Technology development of Electrical and Electronic touch applications  

• Decorative appliques with paint elimination, weight reduction through core back 

processes 

• Metal to Plastic Under hood components 

Composites Division 

 

• New Application development for Lighting Boom SMC Panels for Rapid Rail 

Transport System (RRTS) 

• Design and development of structural SMC parts for lithium-ion battery trays. 

• Development and validation of next generation low density SMC materials of 

density 1.3 to 1.4 offering 25 to 30 % additional weight saving against the 

standard density SMC parts. 

• Design and development of composite cargo boxes. 

1. Expenditure on R&D   

        (Figures in Rs. Crs) 
 

Particulars FY 21-22 
(Actuals) 

Eligible Expenditure u/s 
35(2AB) 

Capital Expenditure on R&D 0.77  Nil 

Recurring Expenditure on 
R&D 

 9.69    Nil 

Total Expenditure on R&D (A) 10.46    Nil 

 

The above disclosure regarding the Company's expenditure on its research and 
development activity have not been made for the financial year ended on 
March 31, 2022 in the audited accounts since the Company is not claiming 
deduction u/s 35(2AB) of Income tax act, 1961 consequent to its decision to opt 
for lower income tax rate u/s 115 BAA of Income tax act, 1961. 

 

2. Technology absorption, adaptation and innovation  



 

 
 

 

 

I) Efforts made in technology absorption, adaptation and innovation 

Interiors & Plastics Division  

Following efforts were made by your company in technology absorption, 
adaptation and innovation: 

 

• Through competitor benchmarking, customer insights and discussions 
with suppliers/partners, PESTEL and SWOT analysis - projects in short, 
medium- and long-term technology roadmap updated  
 

• Workshops with supplier partners in prototyping/ EV/ Light weighting/ 
Areas under Technology Road Map 

 

Composites Division 

 

• Development of a patented Composite V-cross arm technology for 
power transmission application. 

 

II) Benefits derived as a result of the above efforts 

 Interiors & Plastics Division 

 

• FSS awarded for customer IP, CCB, console, TML Door trim 

• Projects with new customers/ OEMs 

• Projects in 2 Wheeler industry 

 Composites Division 

• Growth of Export business 

• Import substitution for key performance additives. Cost reduction. 
 

III) In case of Imported Technology, Technology imported during last five 
years 

  

Technology Imported 
Year of 
Import  

Has 
Technology 
been fully 
absorbed 

If not fully absorbed, 
areas where this has 
not taken place, 
reasons therefor and 
future plans of action 

Interiors & Plastics Division: 

Soft touch material for Paint 
elimination 

2017 Yes  

Fabric Lamination for door trims 2017 Yes  

 
C. FOREIGN EXCHANGE EARNINGS AND OUTGO  
 

(a) Activities relating to exports; initiatives taken to increase exports; 
development of new export markets for products and services and export 
plans:  
 



 

 
 

 

 

During the year there is an increase in export business by 108 Cr. and Company 
will continue to work towards adding customers for potential export business. 

(b) Total foreign exchange used and earned:   

 
Exports Turnover of your Company for last three financial years is as given below: 

Year  Export Turnover (In INR Crs) 

2019 – 20 151.98 

2020 – 21 195.98 

2021 – 22 354.13 

 

In terms of aforesaid Rules, your Company has earned foreign exchange of Rs.  
307.19 Crs and has spent Rs. 714.54 Crs in foreign exchange currency during the 
last year. 

For and on behalf of the Board of Directors 
 
 
 
 
Date : April 28, 2022          Sd/- 

 Place : Pune                                                 Chairman 
  



 

 
 

 

 

 
 

Annexure 3:  
 

FORM NO. AOC – 1 (Pursuant to first proviso to Sub-section (3) of Section 129 read 

with rule 5 of Companies (Accounts) Rules, 2014) 

                                                                
     

  



(₹ crores)

Sr. No. Name of the subsidiary

Date since when 

subsidiary was 

acquired

Reporting period for the 

subsidiary concerned, if 

different from the 

holding company's 

reporting period

Reporting 

currency

Exchange rate 

(Refer Note 1) 

 Share 

Capital 

 Reserves 

& Surplus 
 Total Assets 

 Total 

Liabilities 
 Investments    Turnover 

 Profit/ 

(Loss) 

before 

taxation 

 Tax 

Expense/(

Credit) 

 Profit/(Loss) 

after taxation  OCI  Profit after OCI 
 Proposed 

dividend 

 % of 

shareholding 

* 

1 TATA AutoComp Systems Limited (Standalone)  1995-96  March 31, 2022 INR NA 201.28       1,044.73    2,448.93        2,448.93       645.74                  2,817.07      375.05      77.07       297.98               -6.31       291.67               -             72.65%**

2 Ryhpez Holding (Sweden) AB 2016-17
 March 31, 2022

SEK  Closing rate = 8.14 

Average rate = 8.46 

354.63       (238.39)     1,991.28        1,991.28       -                        2,155.66      26.85         6.81         20.04                 6.80         26.84                 -             100%

3 Automotive Stampings and Assemblies Limited 2003-04  March 31, 2022 INR NA 15.86          (51.58)        180.90           180.90           -                        607.64          52.31         -           52.31                 0.70         53.01                 -             75%

4 Nanjing Tata AutoComp Systems Limited 2006-07
 March 31, 2022

RMB Closing rate = 11.94 

Average rate = 11.60

40.18          151.72       395.18           395.18           -                        371.79          23.55         4.19         19.36                  -           19.36                  -             100%

5 TACO Engineering Services GmbH 2013-14
 March 31, 2022

EUR Closing rate = 84.22

Average rate = 86.53

0.21            0.57            1.22                1.22               -                        1.87              0.08           -           0.08                    -           0.08                    -             100%

6 Tata Toyo Radiator Limited  2018-19  March 31, 2022 INR NA 32.00          124.58       667.07           667.07           -                        897.27          77.80         19.63       58.18                  -0.06       58.12                  -             51%

7 Tata AutoComp Hendrickson Suspensions Private Limited  (refer 

note 3)

2019-20
 March 31, 2022

INR NA 12.42          116.49       208.38           208.38           -                        315.24          57.55         14.97       42.58                  0.05         42.63                  -             50%

* % of share holding of the Company and its subsidiaries

** The percentage of Sharehoding includes 14.25% of Tata Sons, 24% of Tata Capital and 34.4% of Tata Industries in the Company

Note:

1. The accounts of the foreign subsidiaries have been converted at closing rate for Balance Sheet and average rate for Profit and Loss account items.

2. Taco Holding Mauritius Limited has been merged with Tata Autocomp Systems Limited

Additional details:

I. Name of subsidiaries which are yet to commence operations Nil

Nil

For and on behalf of the Board of Directors

Date : April 28, 2022

Place : Pune
Sd/-                                               

Chairman

II. Name of subsidiaries which have been liquidated or sold during the year :

Statement pursuant to first proviso to sub-section (3) of section 129 of the Companies Act, 2013, read with rule 5 of Companies (Accounts) Rules, 2014 in the prescribed Form AOC-1

Part A: Subsidiaries

Annexure 3 Form AOC-1



Part B: Associates and Joint Ventures

Statement pursuant to Section 129(3) of the Companies Act, 2013 related to Associate Companies and Joint Ventures

 No of shares held 

by the company in 

associate / joint 

venture  

Amount of 

investment in 

associate / joint 

venture 

(₹ crores)

Extent of holding

Considered in 

Consolidation (₹ crores)

Not Considered in 

Consolidation (₹ crores)

A. Joint Ventures (TACO's Portion only ) (TACO's Portion only ) (JV partner's portion)

TATA AutoComp GY Batteries Private Limited  March 31, 2022 10-10-2005 INR 10,37,49,950            86.50 50.00% 50% Voting power 38.41                                      0.11                                        0.11                                       

TATA Ficosa Automotive Systems Private Limited  March 31, 2022 14-01-1998 INR 1,87,50,000              18.75 50.00% 50% Voting power 52.80                                      19.95                                      19.95                                     

TM Automotive Seating Systems Private Limited  March 31, 2022 22-05-2015 INR 90,00,000                  9.00 50.00% 50% Voting power 30.76                                      22.26                                      22.26                                     

Tata AutoComp Katcon Exhaust System Private Limited  March 31, 2022 19-05-2015 INR 48,91,118                  3.21 50.00% 50% Voting power 17.66                                      4.61                                        4.61                                       

AIR International TTR Thermal Systems Private Limited  March 31, 2022 01-10-2021 INR 1,00,00,000              10.00
25.5% till Sept 30, 2021

50% w.e.f. October 01, 2021 

25.5% till Sept 30, 2021

50% w.e.f. October 01, 2021

11.41                                      3.69                                        3.69                                       

Tata AutoComp SECO Powertrain Private Limited (w.e.f November 26, 

2019) *
NA 26-11-2019 INR 25,000                       0.03 50.00% 50% Voting power

0.03                                        -                                          -                                         

Tata AutoComp Gotion Green Energy Solutions Private Limited (w.e.f. 

March 28, 2020) **
NA 28-03-2020 INR -                              0.00 60.00% 60% Voting power

-                                          -                                          -                                         

TACO Prestolite Electric Private Limited (w.e.f. April 04, 2021) *** NA 04-04-2021 INR 23,61,767                  11.00 50.00% 50% Voting power
7.48                                        -0.36                                       -0.36                                     

TACO Sasken Automotive Electronics Limited # NA 24-01-2007 76,78,404                 

B. Associates

There is no Associate Company for TACO

Note : 

1) Networth means TACO's portion of  Equity Capital and Reserves and Surplus. 

2)* Dormant company w.e.f July 13, 2021

5)# TACO Sasken Automotive Electronics Limited is under liquidation. Company holds 52,00,404 equity shares and 24,78,000 Preference Shares in the same.

I Name of associates or joint ventures which are yet to commence operation

None.

II Name of associates or joint ventures which have been liquidated or sold during the year

None.

For and on behalf of the Board of Directors

Date :April 28, 2022 Sd/-

Place : Pune  Chairman

3)** The Company has entered into an agreement with Hefei Guoxuan High-Tech Power Energy Co. Ltd on February 26, 2019 to form a joint venture company namely Tata Autocomp Gotion Green

Energy Solutions Private Limited. The joint venture was incorporated on March 28, 2020. W.e.f. April 18, 2020, amendments have been made to para 3.1.1 of the FDI policy so as to compel any

country which shares a border with India to obtain government approval prior to an investment. This covers inter alia China, Bangladesh and Pakistan. During the current year the Company has

obtained approval from the government, however the Company has not made any investment in share capital of the joint venture as on March 31, 2022.

4)*** TACO Prestolite Electric Private Limited is a newly incorporated joint venture (w.e.f. April 04, 2021). It is into manufacturing of Stators & Alternators for Heavy Duty Segment

and Electric Vehicle EV Integrated Electric Drive (motor + reducer +inverter) i.e. Traction Motors. 

Reason why the 

Associate / Joint 

Venture is not 

consolidated

Networth attributable to 

shareholding as per latest 

balance sheet (₹ crores) 

(Refer Note 1)

Share of Profit / (Loss) for the year

Description of how there is 

significant influence 

UNDER LIQUIDATION, HENCE NO FINANCIALS AS OF MARCH 31, 2022.

Name of the entity
Latest audited 

Balance Sheet date

Reporting 

currency

 Shares of the Associate / Joint Ventures held by the Company as 

on March 31, 2022 Date on which the 

Associate or Joint 

Venture was 

associated or 

acquired



 

 
 

 

 

Annexure 4 -  Nomination & Remuneration Policy  

     Key principles governing this remuneration policy are as follows:  
 

• Remuneration for Independent Directors and non-independent non-executive 
directors  
o Independent Directors (“ID”) and non-independent Non-executive Directors 

(“NED”) may be paid sitting fees (for attending the meetings of the Board and of 
committees of which they may be members) and commission within regulatory 
limits. 

o Within the parameters prescribed by law, the payment of sitting fees and 
commission will be recommended by the NRC and approved by the Board.  

o Overall remuneration (sitting fees and commission) should be reasonable and 
sufficient to attract, retain and motivate Directors aligned to the requirements of 
the Company (taking into consideration the challenges faced by the Company 
and its future growth imperatives).  

o Overall remuneration should be reflective of size of the Company, complexity of 
the sector/ industry/ Company’s operations and the Company’s capacity to pay 
the remuneration. 

o Overall remuneration practices should be consistent with recognized best 
practices.  

o Quantum of sitting fees may be subject to review on a periodic basis, as required.   
o The aggregate commission payable to all the NEDs and IDs will be 

recommended by the NRC to the Board based on Company performance, profits, 
return to investors, shareholder value creation and any other significant 
qualitative parameters as may be decided by the Board.  

o The NRC will recommend to the Board the quantum of commission for each 
Director based upon the outcome of the evaluation process which is driven by 
various factors including attendance and time spent in the Board and committee 
meetings, individual contributions at the meetings and contributions made by 
Directors other than in meetings.  

o In addition to the sitting fees and commission, the Company may pay to any 
Director such fair and reasonable expenditure, as may have been incurred by the 
Director while performing his/ her role as a Director of the Company. This could 
include reasonable expenditure incurred by the Director for attending Board/ 
Board committee meetings, general meetings,  court convened meetings, 
meetings with shareholders/ creditors/ management, site visits, induction and 
training (organized by the Company for Directors) and in obtaining professional 
advice from independent advisors in the furtherance of his/ her duties as a 
Director. 

 

• Remuneration for Managing Director (“MD”)/ Executive Directors (“ED”)/ KMP/ 
rest of the employees 
o The extent of overall remuneration should be sufficient to attract and retain 

talented and qualified individuals suitable for every role. Hence remuneration 
should be:  
 Market competitive (market for every role is defined as companies from which 

the Company attracts talent or companies to which the Company  loses 
talent) 

 Driven by the role played by the individual,  
 Reflective of size of the Company, complexity of the sector/ industry/ 

Company’s operations and the Company’s capacity to pay, 
 Consistent with recognized best practices and  



 

 
 

 

 

 Aligned to any regulatory requirements. 
 

o In terms of remuneration mix or composition,  
 The remuneration mix for the MD/ EDs is as per the contract approved by the 

shareholders. In case of any change, the same would require the approval of 
the shareholders.  

 Basic/ fixed salary is provided to all employees to ensure that there is a 
steady income in line with their skills and experience. 

 In addition to the basic/ fixed salary, the Company provides employees with 
certain perquisites, allowances and benefits to enable a certain level of 
lifestyle and to offer scope for savings and tax optimization, where possible. 
The Company also provides all employees with a social security net (subject 
to limits) by covering medical expenses and hospitalization through re-
imbursements or insurance cover and accidental death and dismemberment 
through personal accident insurance.  

 The Company provides special retirement benefits as applicable.  
 [In addition to the basic/ fixed salary, benefits, perquisites and allowances as 

provided above, the Company provides MD/ EDs such remuneration by way 
of commission, calculated with reference to the net profits of the Company in 
a particular financial year, as may be determined by the Board, subject to the 
overall ceilings stipulated in Section 197 of the Act.  The specific amount 
payable to the MD/ EDs would be based on performance as evaluated by the 
Board or the NRC and approved by the Board.] 

 [In addition to the basic/ fixed salary, benefits, perquisites and allowances as 
provided above, the company provides MD/ EDs such remuneration by way 
of an annual incentive remuneration/ performance linked bonus subject to the 
achievement of certain performance criteria and such other parameters as 
may be considered appropriate from time to time by the Board. An indicative 
list of factors that may be considered for determination of the extent of this 
component are: 
o Company performance on certain defined qualitative and quantitative 

parameters as may be decided by the Board from time to time, 
o Industry benchmarks of remuneration, 
o Performance of the individual.] 

 The Company provides the rest of the employees a performance linked 
bonus. The performance linked bonus would be driven by the outcome of the 
performance appraisal process and the performance of the Company.  

 

• Remuneration payable to Director for services rendered in other capacity 
The remuneration payable to the Directors shall be inclusive of any remuneration 
payable for services rendered by such Director in any other capacity unless: 
a) The services rendered are of a professional nature; and 
b) The NRC is of the opinion that the Director possesses requisite qualification for the 
practice of the profession. 

 

• Policy implementation 
The NRC is responsible for recommending the remuneration policy to the Board. The 
Board is responsible for approving and overseeing implementation of the 
remuneration policy. 

For and on behalf of the Board of Directors 
 
Date : April 28, 2022        Sd/- 

 Place : Pune                                                 Chairman 



 

 
 

 

 

 
 
 

Annexure 5 - CSR Policy  

 
 

 
  



 

 

 

 

TATA Autocomp Systems Core Values  
To improve the quality of life of the communities we serve through long term stake holder value 

creation 

 

Philosophy of CSR 
TATA Autocomp System will make a positive impact on the Society & Community thru CSR 
activities which develops/improves their economic status and conserves the environment. 
 

Purpose of CSR Activities 

1) To serve and be seen to serve the society to fulfil local and national goals in all the countries 
where we operate. 

2) Provide opportunities for TACO employees to contribute to these efforts through volunteering 

Surplus, if any, arising out of CSR activities shall be ploughed back into CSR and shall not be a part 
of business profits. 

Resources for CSR 

We propose to deploy the following resources for our CSR activities 

Funds: At the minimum, what is required by law (i.e. 2% of average net profits of the past 3 years 

as per India’s Companies Act 2013 for companies operating in India) 
 
Expertize:  Of our Plant CSR committee through structured volunteering program Products and 

Services of our Company: Expertize of Internal skill development Centers. 

 

Facilities: Our factories to build skills in areas relevant to our business. 

Resources from our business partners: Synergize our efforts with that of JV partners, customers 

and suppliers. 

 

Resources from other companies within and outside the TACO group: Look for opportunities of 
Synergies with like-minded organizations outside TACO group of companies 
 
N.B. 

A.The 2% of net profit as mentioned above is to be applied to TACO's standalone PBT but will 
exclude the inter-company dividends in India, which are covered under and complying with the 
provisions of section 135 of the Act. 

B. The spend on CSR will need resourcing directly by the company by setting up an exclusive CSR 
department or a Trust of its own or by collaborating with other NGOs. It is clarified that CSR 
Regulations allow donations to other tax exempted NGOs provided the funds are earmarked as a 
part of the corpus of that NGO and are used for the specified purposes stated by us. This route will 
also be taken where ever required. 

C. The CSR spend will include both revenue and capital expenditure and the expenditure incurred 
on capacity creation is counted towards CSR. 

Corporate Social Responsibility Policy 



D. Expenses incurred by TACO on general management & administration expenses shall not 
exceed five per cent of the annual CSR expenditure. Project or programme related expenses directly 
incurred for designing, implementation, monitoring & evaluation will not be included under 
administration expenditure 

 

E. Company will carry out its CSR activities: a) Directly as a company with the help of its employees; 
b) A Section 8 company, a registered public trust or a registered society, registered under Section 
12A and 80G of the Income Tax Act, 1961 established by the company undertaking CSR activities, 
either singly or along with any other company; or c) A Section 8 company, a registered public trust 
or a registered society, registered under Section 12A and 80G of the Income Tax Act, 1961 and that 
does not fall within any of the other categories, but such entity will have an established track record 
of at least three years in undertaking similar programs or projects; or d) A Section 8 company, a 
registered trust or a registered society established by the Central or State Government; or e) Any 
entity established under an Act of Parliament or a State legislature. 

F. NGO / implementing agencies will have their registrations under BOTH, Section 12A and Section 
80G of the Income Tax Act and will obtain the unique CSR registration number from MCA from 1st 
April 2021 by filing Form CSR 1 

Sectors and issues 
A) Skills 

The company will through its skill development centers set up in the business units and the ITI’s 

adopted by the company (eg . Maninagar and Kadegaon) to build skill in youth’s. This would be 

through vocational training and guidance which will ultimately lead to their livelihood. 

In addition, community development initiatives will also be run by employees’ families who can teach 

women in rural places about dress designing, cooking etc. 

B) Early childhood Education/orphanages/physically challenged 

The company encourages volunteering by employees to support early education and health of 

children living in orphanages. The support would be provided for their education, ration, medical 

treatment, books etc. 

C) Environment Conservation 

The company will focus on various activities which conserves the environment eg. Tree plantation, 

focus on 3R (Reduce, Reuse, Recycle) etc. 

D) Other Initiative 

In addition, the company would support during natural disasters, calamities and other TATA group 

initiative. However, for disaster & calamity spend the spend should be on account of medical aid 

(promoting & preventive health care), food supply (eradicating hunger, poverty and malnutrition) & 

supply of clean water (sanitation and making available safe drinking water). 

N.B. The Company will identify specific projects and programs under the above sectors chosen for 

the CSR spend. It is important to note that one off activities such as marathon; awards etc. are not 

recognized as CSR. Also the programs should not be a part of company's normal business activities. 

All the projects shall be subject to Schedule VII of the Companies Act, 2013 including any 

amendment thereto. 

TACO shall NOT undertake CSR activities that are i) in pursuance of normal course of business of 
the company, ii) benefiting employees of the company as defined in clause (k) of section 2 of the 



Code on Wages, 2019, iii) supported on sponsorship basis for deriving marketing benefits for 
the company’s products or services, iv) Political contributions; (Direct or Indirect)  

vii) Activities in fulfilment of statutory obligations under any law in force in India; viii) Activities 
undertaken outside India (except for training Indian sports personnel representing any State or 
Union territory at State/National level or India at international level). 

 

Geographies and target communities 

The geographical focus of the company’s CSR activities will be where we have a significant presence. 

Currently, these are the states of Maharashtra, Jharkhand, Gujarat, UP, Uttarakhand, Tamil Nadu and 

Karnataka in India. In these geographies, we would concentrate our efforts on villages and habitations 

within 100 km radius of our plants and offices. 

While we will ensure that all communities benefit from our CSR activities, we would focus on those 

groups that are socially and economically marginalized. This would include physically challenged, 

girl children, scheduled casts and tribes. 

Implementation Mechanism 

We will implement our CSR through in house teams and by involving families including Ladies 

Club of employees or NGO/ implementing agencies as mentioned above. 

We will also take help of TATA trusts as per TATA group directions. 

Company may also collaborate with other companies for undertaking projects or programme or 
CSR activities in such a manner that the CSR committee of respective companies are in a position 
to report separately on such projects or programme in accordance with Companies Act, 2013 and 
rules made thereunder.  

The Board of a company shall satisfy itself that the funds so disbursed have been utilised for the 
purposes and in the manner as approved by it and the Chief Financial Officer or the person 
responsible for financial management shall certify to the effect  

Monitoring Mechanism 

Each of our CSR projects and programs would have clearly defined output, outcome and process 

indicators which will have to be reported on at specified frequencies. All projects and program will 

be monitored by the board appointed CSR committee and the BU CSR committees. The monitoring 

process will cover any modifications to the policy, including the CSR structure, program and financial 

reviews. The CSR Committee will report out to the Board. 

All projects and program above a value of Rs. 10 Lac will also be subjected to an annual financial 

audit by a third-party auditor as part of a regular financial audit. 

Company shall ensure that with the approval from CSR Committee and Board, any unspent amount 
for an “ongoing project” of a particular Financial Year will be transferred within thirty days of the end 
of the financial year to a designated “Unspent Corporate Social Responsibility Account” opened by 
the company. The funds in the “Unspent CSR Account” needs to be spent within three financial years 
from date of transfer. If unspent, then the funds will be transferred to any fund mentioned in Schedule 
VII of the Companies Act, 2013 (such as the Prime Minister’s National Relief Fund, PMCARES, etc.). 

Company will ensure that with approval of CSR Committee and Board, unspent funds NOT related 
to an ongoing project (unallocated) at the end of the financial year will be transferred within six months 
of the end of the financial year to a fund mentioned in Schedule VII of the Companies Act, 2013 
(such as the Prime Minister’s National Relief Fund, PMCARES, etc.). 



 
If the company spends more than the mandated two per cent on CSR expenditure, the amount 

can be set-off over the next three financial years after the Board passes a resolution to that effect 

In case of ongoing project, the Board of the Company shall monitor the implementation of the project 
with reference to the approved timelines and year-wise allocation and shall be competent to make 
modifications, if any, for smooth implementation of the project within the overall permissible time period. 

Composition of CSR Committee 

As per the Act a board committee is constituted. The board committee will provide guiding directions 

to the company on matters of CSR and will regularly monitor progress. 

Names of the board Committee members 

1. Mr. Ms. Rati Forbes (Chairperson) 

2. Mr. Mr. Milind Shahane 

3. Mr. Arvind Goel 

The CSR Committee shall formulate and recommend to the Board, an annual action plan in 

pursuance of its CSR policy, which shall include the following, namely: 

(a) the list of CSR projects or programmes that are approved to be undertaken in areas or subjects 

specified in Schedule VII of the Companies Act; 

(b) the manner of execution of such projects or programmes 

(c) the modalities of utilization of funds and implementation schedules for the projects or 

programmes (As per Annexure A given in this policy) 

(d) monitoring and reporting mechanism for the projects or programmes 

(e) details of need and impact assessment, if any, for the projects undertaken by the company; 

Provided that Board may alter such plan at any time during the financial year, as per the 

recommendation of its CSR Committee, based on the reasonable justification to that effect. 

The committee will also prepare the draft CSR report at the end of the year for approval by the 

board for reporting to the shareholders. The Committee should meet on a quarterly basis. 

For implementation of the overall directions set by the board, committee of the company will form 

a BU CSR committee which will have employees from all sections. The CSR committee will do the 

implementation and report back to the board committee on: 

a) The Company’ CSR performance. 

b) Updates on new projects from time to time.  

 

 

 

 

 

 

 

 

 



Annexure A 

Listing of CSR Program 

Sr . 
No. 

 

CSR 
Project or  
activity 
identified 

Sector in 
which 
the 
project is 
covered 

Projects or 
Programs 

1) Local area or 
other 
2) specify the 
State and 
District where 
projects or  
programs was 
undertaken 

Amount 
outlay 
(budget) 
project or 
programs 
wise 

Amount 
spent on the 
projects or  
programs 
Sub heads: 

1.Direct 
expenditure on 
projects or 
programs 

1.Overheads 

Cumulative 
expenditure 

Up to  the  
reporting 
period 

Amount spent 

Direct or  
through 
implementing 
agency 

1        

2        

3        

4        

5        

6        

 

 
 

 

 

 

 

 

 
  

 

 



 

 
 

 

 

Annexure 6  
 
Information pursuant to Section 197 (12) of the Companies Act, 2013 read with Rule 5 
(1) of Companies (Appointment and Remuneration of Managerial Personnel) Rules, 
2014 as amended and forming part of Directors Report for the year ended March 31, 
2020.  

 

1. The ratio of the remuneration of each Director to the median remuneration* of the 
Employees of the Company for the financial year: 

 
(Explanation: (i) the expression “median” means the numerical value separating the 
higher half of a population from the lower half and the median of a finite list of numbers 
may be found by arranging all the observations from lowest value to highest value and 
picking the middle one; (ii) if there is an even number of observations, the median shall 
be the average of the two middle values) The percentage increase in remuneration of 
each Director, Chief Financial Officer, Chief Executive Officer, Company Secretary, or 
Manager, if any, in the financial year:  

 
* For calculating median remuneration workman trainees are not included. 

 
•  None of the Directors of the Company is in receipt of any kind of remuneration other than 

the Sitting Fees & Commission.  
 

Non-Executive Directors  Ratio to Median Percentage   Percentage Increase in 

Remuneration (%)  

Mr. Praveen Kadle 5.66:1 48.72 

Mr. Hari Mundra  3.90:1 25 

Mr. Milind Shahane  - - 

Mr. Ankur Verma 0.49:1  25 

Ms. Rati Forbes 2.97:1 35.71 

 
 

The ratio of remuneration of Managing Director & Chief Executive Officer to the Median 
Remuneration of all employees who were on the payroll of the Company and the 
percentage increase in his remuneration during the financial year 2021-22 are given 
below: 

 
Managing Director & CEO Ratio of MD’s remuneration to  

Median of all employees 

 

Percentage increase in 

remuneration # 

 

   

Arvind Goel 134.52:1   30.0%   

 # Based on Basic Salary 

  

 
• The percentage increase in remuneration (Basic salary) of the Chief Financial Officer is   
30.0% and that of Company Secretary is 12.0%* 
 
*Based on basic salary 



 

 
 

 

 

 
2. The percentage increase in the median remuneration of employees in the financial year:      

14.85% 
 
3. The number of permanent employees on the rolls of Company: employees: 1690 

employees 
 
4. Average percentile increase already made in the salaries of employees other than the    

managerial personnel in the last financial year and its comparison with the percentile 
increase in the managerial remuneration and justification thereof and point out if there are 
any exceptional circumstances for increase in the managerial remuneration: 

 

The average percentage increase (Increment) in the salaries of employees other than the 
managerial personnel in the last financial year is 6.53% as against an increase 
(Increment) of 28.98% in the salary of the Key Managerial Personnel. 

The increment given to each individual employee is based on the employees’ 
performance and also benchmarked against a comparable basket of relevant companies 
in India. 

5. Affirmation that the remuneration is as per the Remuneration Policy of the Company. 
 

It is affirmed that the remuneration paid is as per the Remuneration Policy for Directors, 
Key Managerial Personnel and other employees, adopted by the Company. 

 
 

For and on behalf of the Board of Directors 
 
        Sd/- 
Date : April 28, 2022  

 Place : Pune                                                   Chairman 
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